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(R) 11 

C«t) “ Mg TaF- H5M ”^-%-gFT fH^ 4^1 

(tj) “^marT^w" ^ cRUHii 'TTRgr "spir wistPi# i 

(1?) "W7 ■snftoirft” 3 a#mft4i % EFE) 3 3|WWI af . eprt^llR4f % ETO?) 3 3T«W m TTTfftra 3rfsp$rfl 
aqf^rt | 

(■3f) “^t"-£rrHHf^nild VIlMf— 

C*f) EMtsirofa (Tsqf^r) 

(T?) Tf a^fa, n>rai '^PH srftwrft ET ^4-dlfl ^)l4ur»I TO E? t; 

(E) TtWSTlf^FTft'SET f«lfVEc(ETfa77! OTEifiEET aiqVtUfl, Pi$lEaTWW ET afft 

(e) % 4tb EftwFT et ■®pfhr Eft e^ stePi i 

(3) ll E r4^ ,, ^ faftEE 3(EO (2) #U3)3t¥EfteE^4'3f^EtEEE?ft^^f^3rfE^t 3 ?ew4t(4 
<xAV](l 4t 7TTRRT ¥, faRE>t Tftnt 3REPft ?*E 3RT TtEeHf Eft 3ER Elfcft f I 

(t) “EftEK" -ft aiftrerfr ei EEfaft Eft eeA/et Efo (Eft Efft/EEft 4t M; Et/Eft arffcnsrft et ^4*# Ejff t) afrt 
atffeTETft ET E?t 0,4) tlflll, Hini-pHtll, ET^ stt? *1?^, '5ft ^ u in: 3lfEEiTft ET ^4^1^ ET atlHJId ft, 3rf4SlRT 
Pfrj afTPfa fEftlET EE FI ^JE^T Efa/EEft ElfETE Tift f I 

H Edl^fE TETET TEvtft Ed-IHH E 3UWitl ET EiMEltt £TE VKinHtfl ETET TETET ^TH ETET TJH ErH 3TTMEd ?| 

(E) u tf^ M 3%T3faE!r^R^^3Tf^1h 
(e) ,, 3n4^4^ , ’^%H^3iTTftf^^ i r3if^it; alk 

(E) “eRm M4w”^RMH^l4^‘if'f^ftf*IRin^TRRR%IKU| <M^EI<r1l atfEETft, fawtErT^-n % arfEEKt 
^ETEEift arMnti 

wflra-H 

atf tanfoff afIr ^4mftqy ^»T <Hft<Mu i, Pnjftm, RfH^rr3ftrtraTEftEmPd 
aift ro T piff aftr g>te tr ftq)f ee e'IUmet 

(ET) ?<ti % <df4<niR4l 3^ i =n4''iiR4l ^ q'tl'jtfl T=+imi '>tm, 4 ii : 

(i) 

(i) T^T-I 

(ii) ^MI 

(iii) ^T-III 

Pu^ft ^hihR % 44*? ^f H^'iW TWR ?Vn : 

(0 arftpFTft 

(ii) Vi to i 

(iii) ^ V4w 

(iv) 
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alk^'^^WTFT^-q^TFT.t^ffH?^ FF&tf filTI TKF>K% FT^H ^RFF-TTFFFT faRRy f4.FI 
FTTF i 

(2) FFjy-TSM^^y Tt^rf 

ftlftFftF FTFPi '3T*rf^fl?TpFF-'F? -TsraW, faftFT-THT-'jFTFT, 3TT^%faFT aftT T$t 3FF StfalFf, fsF# ftrfSTFf 
F U £<H 'SRI %F[fF TTTFilT $T ^TTFF-TTFFFT: f^pTf^Fi %FT FfTIJ I 

(3) TFJf-F 3TtTHfW TTSFf 

STFtFTF TSfar 3TFf?[ Ti^nw, R^lWP-TTTr-W^ FFfFlft, WTT-TTF-4^IFISF;, WflFTTfctFT 
TT^TFTFFT-TTF-TTF^ FT^FTtf, TJTSTT FT^ 3*tT ^ 3TR 9tfaTFt, R»Rf R??WT ^F^SFT 5ITT 7T7FTFT % 
’’JFf’JFtFF Tt TTFF-TTFF FT fFTf%f^^ f4iFT 'flm, I 

(Tsf) 'RT rFPlF+T Fftf^TTTt 'ftFTFFTTFF 3R[ FT?! W'llFT FflUFT ItTF 3TfVF)lRFl' FT FfIftRfI' %TT4t TTFFt FT 

FTT FT 7TFF $FT "fif FTl4Tfl TIFT 3T^fFTF % I 

4. 3TWIift FT4 ftR 

"5FfafaFFt' ^f fFTTft yfcicjjcri qid%Ftfl 41, 3TtFFt 5,4 TTTFT^T FT (4fifi^ % 3T'F4t4 ) Tift TTMF-TlFF FT 

fF^TFT M ,J SFf 'gTTT FTTt "f^TCj; ^TTF, f^Tft fFftPF Ff^TF FT HRfRqfa Tt Rind 4 t fttF; 14.41 '*Ff4d Fit ftrftFitF Ttepf 3flT/FT STFRtTF 
TFFf 4 f 4 Ff 60 Iff tt SHfFFT Fit 3RrfF % f^n* FF*f 3flT/FT STTFFft 3TTFTT FT fFFtftTF FTT TTFFT1 f : 

FF^ FF IfT FF*f sflT/FT 3TT*TTFt 3TTFTTFT 4,41 PiyRKi^li FTFlFFT $F. %FTTF3?f 7t Fpt FTTTRft I 

5. ^FftFfBITif pHijRw 

( 1 ) 3TffeFFTfTFT % TTFF 4 3TKFTTT Ityfdd FTftTFTltt FtFT I FTrtFTftFf 4 t TWF 4 FFTFF'FFTf’FjfFFFTR iFiIR pi'll : 

FTTg FF fFT FlF FFTFFFTFT % FF FT F?l3 FFFTTT F ^t, Tit F#FTftFl’ % TTFF 4 4t 3T*F8T fd^Rw FlRlFTTTt FtFT I 

(2) ^FTF' TT4t fRjlFFFtfafFFF 4 4F*TTFFFRiF%'ftTFTF 3TfFpTFFF?1 FTTT 2V % ST^TTR FiFOF TT<4 >k 5TTT FFTF FF 
fFFFt % 3T^TTR F^ I 

(3) FTt iter 3 STFFP FWcft f^gfFF FT FT^Fr 3TfFFF^ 3f>T F-^FTTt F?t FTTT FFT ftFtftF FT FMflWIFI fFfFFFT 
FTfFFFft Tl TFTFFT (te'^TT) FFFF-FF FTTJF FTTFT atfopm #TT I 

(4) (i) 3TF#FT— i[TTl 'ftTFfFF, 

(FT) fFTT^ fFiTft 0,4 % TTTF iFW [fiFI % FT faFl? FTT^ FTT FiTR (fiFI t^TTTFit FFft/FfF v »t 1 f^Fci Tit, 

3TFFT 

(F) fFfTTF 3TFF1 FrfWfTT % '4U4fl ^trt ^ f^TTt % TTTF f^FTF fViFl FT pTFlp FiTF FF FTTR fFTFT Ft, 
FFF FF FT fF^fFF ^ %F FTF FFf FtFT : 

FTFJ FF fFT FfFIF'TfPWT FTftFirft FFFTTTTt TT^F Ft fFTftFI? FqfsKl FFT f4FTF% 3FFFWFT HF^FFtFMF 
% FitI'Ih Fi^f % 3rftr FF ft» 4+TI Fi<l % 3FF 3TTFTT Ft if, Ft FF FTT fFFF % FFTfF Tt ^F Tt TTFFTT % I 
(ii) MtN<m 

’^FT Fit ItFI F FH-fl F^TFt Pl^Rw FT FT^FT FTf^Fild FT fi4fK 1 F-J^yi-II % TFJTTR -FF^ft 3qifp4i f^fn % Fit F 4,Fi 
FtFFT FT^F FttFTI 

6. 4rHFH 3tTT 'ilF 

fFfFFF 3 FFfrrrirTSn ftrrft »ft 3f^TTft FtFFFT PH^Fd 3Tf4FTTtt FT Fi4Fltt FH 8|n4HH, F% 3flT%FFTjteFTFTTFFTIT 
f 4 pf 1 fl, Fft srfFfFFF Frt FTTT 17 Fit '3FFTTT (1) % STFT’fF 4i , 41 i l TTTFiK SKI TTFF-TTFF FT fqfiFlRd F4 FTTF I 

7. TTFT FTT FTTMT 

4ft4 Pi'-j«td fdi41 Ft v -\ Rw Fft ttFT, RTFFRf^fVl % S4WIF 4t [44q4t RF Tl4T% STJFTTiFTTTt 4tFFFT ^dl Ft Ri 'l 
FTT%RFt^FrT4%FTT4f^^3TTRF#ft : 

FT^ FIT fFT Ffd F7 4,4 FTpf t^FTT % 3TFTT5F 4 'fii4up u i FTTFt %, Ft FF FTT f^F FTT 4 ciH FjVr f 4 film FTT^ FF FTF 
FfO pi'll I 
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8. -qfteftaTT 

(i) 00)0 Piy'Ki 3if03>i0 % 30303(3f0 Rm4U418J73T( 0 A f-iyRw ski m, 3> 3003(3f037 

30 37307 % f?7T7 qiiiqi 37T (H%71 I 

(ii) 3Tf^4°i>lO "030 % t%<r1-1 0 f%0) 35 37 M’A-lfl **0310 M% 30 30 3(307 % Rm, 31)0)8(1 37 X^’ll, RhA 107(103 
37f03ii0 SRI 75: HE00 Tt ■STHf^T^T 30 3(3f0 % ftrii^ qai^i "37"7T%37 I 

(Hi) d'nicu 70 k( "A M'A-ia 3003110 77,37 30 30 3iqfi7 % [(HQ, mRAIbTT 37 (tRil, (l|0 Ri^Rffl wR( c f>l0 SKI 75: MUflA "A 
37310737 30 373(0 % Rm, q<iNi 737 yi'ii I 

(iv) (37) faf330337 3T3f0%fau;3ft0)W377fc37, f%0fT^3lf037T0 
SHl 75: MfO) 'A 3T3f037%t 373f0% Rhq, 33737"37 <i%ii I 

(757) 370137-®? AqA377 ^AtIA RifA 1 *)*! 0300 Rt>A) 3537 H^l"in R*y, 'HiA 3775: 3?>10 30 373(0% Rh<4_ 3R0877 37 
7 ^ 37 , fjf(t f%jf%r Tnftranfl &R7 rfl*i h(t3 ■A 373(037 30 siqfV % Rn*, 3 sni "on tiAi'ii i 

(v) Tinol 3003777 ) 37 "33NT70 % mihA 0 hRcAbtj 30 3T3f0, 3 <t 0> 5f7( %) 3$ ^■hi^k j i v[jA 30 rmi 337 37 Ri^Rm 

30037777 30 773 A 3*7 373 R -7 % 377377 **1410 <* 713*1 3 ( 7 tii 7 ) 307 'T 37 0i 3 37 37 ^ 5)3 A)hi3() % 37-57 ^ 41 ^ "^tt 77%nT i 

9. W0)3i7OT 

(i) 3(3 fHjjRw 3if03nrt %)TR A, 1%4) 300 37 A 37 'tiA-'iiA % «hh4) mRcAw 7 ) 0)3711337 'A tjt) 377 tt), tt) 3 th 
3003717 ) 37 33 ) 377 ) 30 %* 30 'Art A 73t4) 377 1%77 373371 

(ii) 3(5 3137)877 30 351 ^ 3^ srsrfVr, 3f5 30$ Ft, 7053 3ft%87( 30 arrarffer % Tfon, ^rt ir? tr ft ft* 

37ftf4iKl "Rf 33pl TT TE^I^fl'hl^l % Ril( dnyw -1?1 “Ht : 

(=F) 77(0 fT^?f f^Q,^ 37f04)Kl '*(1 9i4‘ e llA 0T HlRA 0, '3R9il A^IM,7r*p HPT HlldR 37WITTf^i 0 
E?t0 ^iT AcH 0^fR HMIRI Rt( "311 d^Cll $ I 

(73) ^f'+i A*(|'0 R^H<1 ftit( T T'7, PhHl SlRi^lA'Ri ■b^T^-tirO"^T HlRA 0, "50 JR) T^RT yr9iPc(n lAi'ii'^n R'Ti^ii^, R»ihA 

ftrm tfti s?t i 

10.30fe7T BTIT itm Wf0T 

(1) (37) 3?f^ 0t 3rf037K( 3T '*031(1 01370 75^50 3T 3110 W0 3 7730 31 73Fm 00 % 3TT0 "?710 % 30 0 Pi^Rw 
3Tf337T0 30 07033 37T 0 ^ 0)1077 f03 PHI '^37 0 9730) 0)370 ts)S 7707371 

(73) 00077 30 3T0f^ 373f0 W 773TR 00f) :— 


(i) f3770 37f33T0 % 313^ 0 0)3 307 

(ii) 0770(370370% 3130 03)77 770)371 

(3) f%7037f037T03T370370577733-t%033 1 (73) % 03%3T300, 30%7730 ^f%|f0 % ^3 0, 330 370%T 
00377 30 37307 % 33% %T3 % 37737 7373 37T ^3733 377315)311 


(2) 33-(3(333 (i) 0 30rf%3 1%70 y(fl<£d 3T3 % 700 f3 % 30^ 30037T0 3T 3703T0, f%3% f0T75 375W70037 
377030531 30%73 f3jf%T 30037T0 % f%033 % 103T 037 30 03T %(5 30) 77%3T 37331 73T333 370 0 77%3T 307 

373^1770037 377030570 0 ^ 3T 377% 0(773 00 3003170 73 370370 5(71 f%7T 7173 73(333 33 %)^ 0) 00377 33 337 33T0) 30) 5)31, 
373 7737 30 T78T3 77033770 5777 70(3777 3 377 (031 371771 


733037707 


3f0(%70 30037(03737037030107033 377f03733770377303537773337037730^0037737(01%373375tf%T7T% 
J?177tf037 377030537 33) 3 3[5 30 "373, 0) 7(873 "S77f03770 5777 3033 3(7037 3007 f%H "370 7737 577 f0f033 % 33)33 % (f'73 


3*7 3003770 37 370370 % f03*5 37^77770037 3770371^0) 30 70105 MMl 377(371 
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11. Slfi^lPSrll 3^T l f^i fri 

(1) 4t^413rf4mftm q>ih i fl 60ml41Tfr%m UmP^ ri gR ii : 

wr ;E43?mq33--f4-mq (2)43 m mnl m MPd gRi f-H ' 4-. i f r?! f 4u ml m, mrl 

Plldil^WK f4<11 SlfmFTCt ITT <*4m(l 41 55 34 41 m^J '■Jpl ull % «(l^ 3T 4 30 3441 'JTl Iqi '|Pl $11 % «(!<;, 41 ’It M$?l 4t, 
f441 41 mm Iqifl'jTi 3>T Fi'Fm $ :. 

H<-g 3F ’ll 1% ^ mr-flRi^ % h?it Rti+il 41 siRrmHl m =fn4^i0 41 33 3m tHiRiejti 3 f 1 f4m wqtit, m3 3 m f4 

3#4iH<1 % HIH<1 4 3>H H 3i*H nil 3$11 3?>(1 41 t «t)4^l(l % HIH^ 4' T^m l5$11 415(1 <Jpt RlRan 4" nlld'H 3 1 Ml ^IIH 3T 0,4 

37f%i^i4 m MMl 41 d+H^i <$$cl mfiTmrtl % hh 4 4" Hi 3tftl 4 3tftr c f4'3iPI % Hind 4 hpII 4 mmi fyn.iR'i 3 
1 41 -i I (I, : 

(2)4 f4u Tfcr -aiw? 4 sqrtK mma % m4nTt mmpg stffoMtm m4mPl 3 tfT7t Mm3 
% -Q^FT TRT^-% % ntcTT 3?^ 4 fmfa 4 4ti 41 fafM 3TmM3 4mF3Tt afa^m 3?*m4m 14M m 44 44 Ml 41 
amfti % 4M HM #tt i M 414 3* Mfa ^Tctt t far 3mro sro Mi mu mM mmrffcra M t, 33? mM 4' ^mftrcr 3#im[Tlm 
■=h4^1l<l 73 cU? 3t «l?l(rl m Mil ■anrJTTT, ^4 f4 3TWT3T 4 411 3Tllvl 41 3 Ml 41 I 

( 2 ) 3Tt5T8j 4l4 4 4 *hH aid +5^+41 3T?ft n't) 441 ^iPlm fiPhRi mt 333 4t7U f 41 mr (jdOm 4141 Pti 

(i) % mjmr f441 stRuM m ^4 ^i 4 41 4mf4^r mr Mu mm rnM m mff i m? ttWci 44 arftrunft ■ut 

^4^k 1 % MIHc! 4t Tn-fU-ITUU UT ynPifilT *44*11 3?4 31*^151 ^it t4 l +)lR^i 'fI'iI I 

wtem 

W PNIMh % V'II jH % firTH ^ 3rf4=FKl 'UT «t)4’ll(l, tMMt -*1—fcTf^f utt h( 5(41 dlOlal ?t, 3ff4dll4dl ^tt 3TI^ ‘ , j4 

411 ^id ms14 % Ih? 5{1 *-itfH % 37 tR 34 f^d PlqiPifjd si’ll 14t 3if4stii(1 m udcNnff tw % isH Mr ^t tsi M4t 

spzf Mr '37f4' 5 nMiT -Mi 1 j4 *F<dr %, ^rir 3fi h414 % 344ih Mr 4?rMjTr ct*n i 

31WTO-III 

4^rr-R«hii, *(R«<iai, m^IhIcT 44 «r^ici4'i 

12 . tnur-fMil 

hc4«f 3rf4m4 ^ur ^cfarct %44»i 4 ^ 4^T-fMi4 Mrffar 

WMd 4 TT5TT ol|i4.*ll 3Sk ^4 MlfftU WTUiRt Plftn 41'0 I 

13. ^Manr 

(i) ( 3 ), ( 4 ), (5) 4tr (6) %^wlf (T^it 4ti -ffRi wi-wi^^ tt4 Mu;mRM if M Hi4R?9tf % 

3ikit»M 3rf%wi4 "ut '^4-dRl % wf % fM; ^fwdi ^IMif urn 4*nf % 3 rM wf-^n ■qfMrt tMtt i 

( ii) ^ qR^qi gMt ^tt ®fdi ?RI fRRfftU M7 t[tt ainuHt t R 'JUftW ^ft 3 Ti(T*[ 1 xrq 3TCRH Mm 'Jl I u* 11 TT^TT 
3tf4diiR4l m <ti4 T iiR4T| 4 ftt 4t hir<tIi 41,4 41 ■n ^R^iRid fMumum i 

(iii) (m) M4t 474 m 4d-iHii 4 nnMn 3rRm?Kt m M-did out qR^dai mt’rom m Ichhi-i 4 3R4i1 

41 cnOo % mm4 4 41 mujil i 

(13) w RUT wf 3T 4fldHH 4 miFT 47T M(TR 31^ 4l 3T 3tRl37 3'<)-r3 3Tf434t 3T MMI 4f, 34 33413FPR 

4tu33t 41 <i u m i3d41 ^4 4W 3^4) 4 4^4 3i 4aiHii 4r dn+l 4 Mrtt 4 urm4 "4 41 mMI i 

(3) WT'O^’ mMdf 4q*13T la-IHH ^Hin 4<7I f=t«)K 3T$1jt 31 SlRmi' M^1 —Irl 37f*13iKt 3T (f4^i 4 4, ciei 3i41 

^fMdi ^?4r 3^4 4 wf m 4 twt, 4m 41 mmTT 4t, 4 4 M-jffm 41 mu41 

(iv) 41 'jd'j4 ^3 3Tf4<Fi(l m m3i y4ti+ f4d Micim, 3TfRMutf} f^miT, 4f4'i umu, M414 Mrim 29 mM 
i98o4mrm3uum. 2 / 17 / 79 - 3 TR. am. 41. mu nRdiRdd 44lfmT ^ddMu’l 4t 44 mu srnm m4 41 mfM 4144 414m 4 
4 mrou 33m4f 41 ^utt 4 mr4t eiRkidi 41 wit 3m 41 mmUMimll i^fj4 ^3 3Tf^m4144/mM3T3iRmm44#Tp 
>!ii(si hh'^ 4141 5joiHi4 44, ^vi<1 f4 +u°hK4R'li'ti 22 mw4, 1991 433 4<@4i ii-3/90-3tr,'3tr.41. ( 1 ) 444 

hpPI Rl^d 4«cf m 433313 4 amrM ml ^id 3rf43iiR4l m (fI^iRIi 41 wr44s3t mfl t4 i 
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(v) fqqEftftqftqrftqqqHftlqqftftqftffttftwir^ft^^wn'3 5 i%rwT% 
■WH^I d'1 e t)l 3ll4ld(l ft "®Fit aii^H : 

q^rif for qfc qnqqq qi aqrftqr ftfftqf % q$q qqf fSrrq;qiT arfftqqft q r qftqrft qft airftftq %tt ^ f ft tj=f ft qftftsr 
Tfit qqftqR W 7 ! qqft qift 3T»qfftft qft WTT qftqjdl 31K%T ftft % fft 7 OT fttft f«RI ftft 3T«rfifqf URI W tftft qi? 

■ftft % '5PJHTTfft-4Ra ftt 'dm, | il I 

14. qftjqfft 

^rft HSlHtftft tf+ftTOfftfaftqftqmRftftfcqft^ftqftftqqftqTqiftqiftiftfttqqqTftqft ftqft^qRrftftftaTfftqft- 

^ gl<q dft +1 ^1+41 % : 

qrqjqFfftftqrft 3ftft+iR4f qr +ftdiRqf qftqulHlftqi ftrftq *h+k srt srfftftqqqft qT^sftrarjqRtqqfqftqc!; 
(•19*4 % 3TJHR "ft dl^fl I 

15. UWIH^4 

+MftftT qr *Ti*4 j■ fi Pdft sftwi^d dm qT ^cidHid ft ■Wi'iiHm qqft ’+14 qqft %leftfftftRT 1%qi qqift 

qr ^rft q^q wf in ftqqqjq if ’mzfteRvr fftrft Rrffte .arftft qr aqqqr qfftftw if qrft % -siiqqfr ft, qft qft fftqr ftfeq fftr 
WHFFT qq ft +t 4 qfft qi hR41hJT ft Rfcftl 'ft yrqiqRffl Rtmi ^TT TT^TcTT % I 

3TSqm-IV 

arnsmrr, arfftq 

16. Re# arftreqft -m i frft^ nft qft ftqraft foif y i 

Mcft+ qfft+rO qr oh4nift 5 s *! +r ^t+iRicti stRc^k! qr +4 ^k1 jRh ftft jy+l ftqi4 $'+ qft'jjqiqqft diiftil qqrqf? ™f+ 
+1 d'd^i qfttqrTft 3q qr ffti41, Rh4i •qrq-f'ftfq, fftroft qT Pi4^ u i ft 4ft (<ai *ni ft, % Rt^ii^fiK st^rtt ftR ^qrq ttt 
■H cwmftqn 

17. f Mftqftf TTft aftfeff ft? 3T y fl FR TFT q i Rft fl 

4+ +nJcft+ arfft+ift qr +ft , 4ift ftr RiRr^4T% sr^nk <w4 +\ j h ftfft di+i +Rm cp-tt jw sri 

Wf-Tpcra -qr -feq tjtj; -prift 3nft#‘ -qft Rpfctff +t ftt 3i^qi6H qftqi, ’Rnftr ^^qpr-RMq, Iftwft +t RrftTJi ft w ^vm ^ i 

18. *ftq^ftydl ^Rnj; Tur% "W ^ifftrei 

UdtftF aftft+Tft +r +ft+ift arqft Tn^rf % 3+ ftftftt +rof % +TOff % ft*w ft ftMRrai wm, t#tt ftft 
3^c9«fT ^ft Rtiftl ‘iln-flq m<jiRi ■qft +t^ riu ftrRtiftl *4 Rki +i^N i% f4>ftl +ft^ift "qr cf+ q+z +4 j n, ^rq> 

mif4+ +T 3T^r5nfR+i u i ski ftyi «*i< 4 % RiM,wwTqft+r ^ d<t> qR^ srfftqnft gm arqqr d>4«i T jqr +TftftftT+rftftr 
fftq; ■q +Fr wq i Tft +<-l % Rm. q?ftq> qrft+ift ^^41 ft. i ft 4l^ ,j n +ftn i 

19. 4f«h ftfl +1 <mfi4 ^ii <;iRir« 

qr4+ srfftqqft qr +4^1-0 «SN> qft ft*ii ^qprqift qft Rpsr'jftqi'qfftTT ftfft ftftr +t Rq +(Fift % fftrr qqqr +4 j ii q*n 
■qrqqft 3ftftqqffttf, % mF+f % nw ftq-ftq qiift ^fpi IftwqK fqsTCTTT "qft qq qr mh ftqr i 

20. ftff, 3HfS[ '5tT fttn^R 

qft^ ft! ^rfft+ift qr qrftqift Hfsjq qifftqnft qft % fftqi % qqftT % ftqq ft ftq' qi ftsftt qr 'tjrqftq sirfft % 

fftq qftf ftt <4<a qftt ftqi aftr ftftl q^jft % fftqi ftft Rtiftl qiqiftq qi qrqqiift qft qiftqiftqr qr qqnfftq qftt +ftn, ftt qqqft qi+ift 
^PRTI ft 4^4) 3lfR+K ft ftt i 

2 1. 3ifftqqft qrqrftqrft 'stit qr^rfti ftqqTTqr w^mn qr MiRfliR* tqqym q^rftft qmqftrqr 

ifi ft aftft+rft qi qftqrft qrfftqqft qft ft^ft % fftqT q^ qt qr^ft f+qT+dm, fiwm vi qqqtciq, qift 
ftqqfttftt-ft qT aft^qr, qft qftqqr, qq% fftq 3i^q qi qin q^i qftni: 

l k-tj qft^ sifft+ift qT qiftqTft ftftf m ^jft ftr T4n Rhftl <HiMiRn c h qi qftqrq ’?qqq qn 4i4aRi+ =hi4 s^qqr qnfftftqqi, 
+dirM+, 'vqqyifq^, qR^rfl+‘ ; qifft+3iqqnHiHifq+'q^fft+T3TiqiRq++i4Fq'qft%^ftftTT?ftp;qqq+cTTtfqi 

qqft qqftr qqqf^rftq qipft ft qft£ qiqi q : 

qqgqF ftt%qqqqftqftqFFTqftq^fftqrqiqftqqqiqq;qqftqiqftqaqrqrfft+ift^roftqiqqftqqfq^q 
Rqn "qift i 




[HPTIII— 75 T>T 4 ] 


HRF FTTTTFFF : 3TFTFTFT 


( 1) STf^dild FT 9>4 fi 0 % 4RqKFTT 4lf ■h^-w FIs (441 ^ihk FT (441 c hi<l 4 iK "4 ei'ii’t'FT 1441 4lHl 9.d'41 FT FFftlTH 
4,441 FF *«I|41 % FT d*H9i| FFF 'Mfll % cfr FF $^41 tj^'ll 41 <4il I 

(2) f441 4 fT Tj^ft FT FTFlr-T T(441 % 4t FT# FftFR % f44( ^F % 1Flf4<F 3 FT Upfa % 3l4tF Ft, ’’FTCR 4 

fftfttt 4 fan fff nfal % ff4 4i ff faffam f>t ff4ff fht ^ttt i 

(3) 41$ 37f4FT4FT 4i4Fld 4^41^44^4ffaTT 44 3rfa3TfFFilRFi =6di4FFf41?FFTT44f4FTF, f44t444Fr 
FT3T^4 f 44, fa44fat3rf4fFFF, 1956 (1956 FIT 1) FTTFT fiFTHF "SHf^Tf^FTft SFFFTFJF % 3T«ffH Tf44-^1 ■fTrl FFFT 3T^lT^RT 4, 

H-T-TJ 4)$ 3Tf4 c tiHl FT Fid^lO 4l6ll5dl STfvridH, 1912 (1912 FF 2) ITT adTK'M W'JtI 1441 3RTFTFjF4 3 t41f <r4^1'f a 
1441 441 4 I?*m 4 uftft 4, 4t 4fal5<4 STflili^F, I860 (I860 FIT 21) FT no*riH*i flcjH [4)41 f4f44 3 t41f <(44^1^10 

Ft FT 1441 -HIFoh, $tflf'l'ti ITT MClH'tiKl «Ml 4 <,r44^1 t ti< u i, yqcfd FT SJF'F 4 FTF4 FFicTT & I 

(4) *h1^ STf^^ld FT l =ti44id FSFTFlf4F>TTt 41 ^ H'Jjd 4 1*HI 1441 4 hI< 4^»1 P4 =6> FfaTTFT TTT$dd *441 4 d^4 fan 3r4t 
Fra f4n tht %4t fttf % FF<?t f?t$ 4fa TFfaKFFfFfaTTi 

22 . 3ifir?TTft ft <4>4^n0 ftt aryrfafanffaT-^gfr4 arF Fffa F f $ 1 ^ FTFtfr^fa^faFFrrer 

( 1 ) 41$ 413rffeRTTifl ft Fi'-IfkI fiftf FTffaFrft 4 sr^rfiT fan f®i*it -^414 3PjFfaTF hfI fVii 44 f f1 f? 41 h 1 4 ft 
* j4d*ii % KlFel 4 TPjffa faf4?0T y<-|l u ll4 % TTRpT I4n fFFT 3njafaTF ill'll I 

( 2 ) 41$ srflifyid ft ^r44t4, 41 Rhi % -^<^414 3^44411 <?di li' ^tt h iJT 41 ^^414 srftw thM9 tw ^<^41 t r 

1 ?dl % Til 441 3T^f c Tf4®TfcT 17T 3Tf4?i TT^PT d^h ^^1 1 TT 41 3T44 4 ferity 4l^ 4 h 1^ i? 4 (rl4 i^TT ¥’ l5 Fi^R d?l T^THT 3^4 '?TO1T 

TTlf4 { 4)(d SKI <5RT ST^nTRTTPW 41 ^TT ■K c 641 ^ ; 

'K*3^iRtTT fff*T MiRi'tiid 43*^4114344^41 ^TT^f^nfl 44144^441143tj4^*t<i^tt 3 44^t^ gl 4T5 t41 3h4i r r i4ii u i 

4 4 4 *tj 441 3 T 3444 RT iTT 3rf4rr ^ 41 sR^rsfl m tpfcH t afrt 144 ?t 4 114 4413pjqf444 ^tt 34w ^141 

t4)»m 4 fiKI Pl'ilnd Rh'-li d|K!,l 

23. ^7Ft4wTW 

4f44^3Tftm4iJT?(,4^id 3T^TTm4f4wTW^^^yHr43TfV^-qT7iMT5PPW^T qRT4»TR4TTTt rfr^3TKq8T 
41H^O 4 Rin TRT HT yiSNioi 4 ) 4 ^TPT difl TF W9idl I 

24. ^*4 *41<hlT 4 •H’11^1 

(1) 4i^ 344 <t>i-0 in c ti4 T iid h 4 f*t9 4 ^t 41441 ni5°h 4 ^tt sTdldK*! 3ifVwl "^tt ^d^id 4 4) if d4@n t4Nttt 44tt 
sflr f! 3isd mR^ik 4 f44t ■hc;vM ,, tt 3^41 34t 4 ^tti4 ^tt 1441 31^ «h!4i 41 dipK t44r ^tt 4 41 sTyrKr 4111 

(2) 41^3t4pr4^t+ , 4^k1 :— 

(i) ^^31 d^l ^ll ITT "41 6l*il ITT si-Ji 6)-l 4 Rim, dll dstiKll('ii; ^TT 

(ii) jirFd 3 tt ^<4 4 nidi—"T hai 4t§w 4, , 4rt 41 HiH<rii 4l, ttptst '*tt m<~4sj 4 41 if <riiM '=41 rt^tt i 

RT44Frm : 

WWFm%f4F“'^3T”FTT'F41 31*ft, 41 ^i44F1T 3?M4w, 1961 (1961 ^1 28) 4% I 

25. -RTOf, 7lq4 344 4 ' W^qnft 

41 f 41 344 ftt4 ft ft4ft4 1441 4t*tt 4 *ii41, 4 f4, mRi^J n4 ft 144114-^-h 41 ftjstI 4 f^4ft41 fp! f4ft : 
ft^ ff 1414ff t4'41 4 f4413if4 < T)id ft ft4ft4 4t 3tf4 nd4 4 3tf 4 f4f4Ft ftt FFrfFFT f44?r ff4 4 4f>F ft?tt 

•41 FFTT FTFJFTI 

KT^tFTTOI ; 

(4414f*TT 4 tst41, 4f4 ft fRpjRtf)' ft 1441 f4iF Fd Ff^ 41 ftt^I-ff^I ff ft Ifftf ffft IfIFff 4 tjfTff 4 

14f TT^Ft4 FHT Fnxrrn I 
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(3) <*))i| SlftRltd TTOilTJTft'wd 34 5 % *iii<piO % (4ii 3iH") -iih 4 3T 3{'-H hR=ik % I4>41 ■hu'M-I 3» 'TTrcf 

3T3R "H^Rl, 4 hoK 3T Rt>4) 3RT ^3 4 3 iff 3iPSio <WV J II 3ftl 3 73l ! 7>K «tiVll : 

31^ 3rf4334/33f3t4 £RT W Ml(43>l4 34 %S[4 WIT 34 RT^ | 3% ifR 3%f %3-43 : — 

(31) 4,4 % Hi*j f%3T >*ll^ fr«4, 733 ■37f%T^rr^' % 34433431 fW*T iff ; 

(13) l%41 fi^P-w 3T uRifldfl «ihi( 1 % 3i^*-l 4 <m*) % <wiil, 37-3T*n %kII j)h) I 

(4) Ttc431 343334 'Til ■cKri TWfa 4 4*lfV3 7%3-43 34 ^>3 H873 'Sttf^'Oi'd 3% 33T, 3ft d*^ 33% 3IK 4 3T 
37T%f%74 9lt«|R'3H %3T3 43H%’<37T4t3T37r% Alfaro 3 iff, 3% 3717iuif4 33 4?3 10,000 3. 4 34431% : 

3131 WI 344334 3ft ^ 33j4 71 ^ 377^*1 3T3T 33% %4t 3% 7)73 %% %3-%T : 

( 31) )4 “iPw 3) ■Hl'4 % f4H33 344334 % 1TT*T oqeffi K %, 3T 

(is) t%4) f-ro ft ra 31 Mlflfcjq 727334 43%3R 333 * 77 ift 1 

(5) ^4“lf4l '3HrqrHTni 4f%J33;f%4t 3*3% 313^77W 344334 %# 4t 7373 turf-I 37 * 731 %43 373%T% SK* 
Rti'ffl 344'1)l4 31*1711 7R43T4 4 ■in 3T 3T3R 77^44 33, %t ^ 77 % hiH % 37 ski 3T*<qi dn3»l 37tT 4 3<H^i ilHi Mfl3P”j|1 
SKI 74lfi .0 % TIT 3TfjT?T 34 TT^ iff, 3'VI 37l47T 4 Picfifi % 373317 3ffl 3TT^?t4 f5P%J 373%% "Mlfl > wfffaTT 7r°jpf 4137734 i?T 3R-) 34 

3% 3K I-I4idl % I 4fc5 gRT 4ifl <141 ^ St '3H P^q^l '3TT Elicit % ^ff f^FT^ W ^H^ffT STf^RT 3ft Tf ^t, VttfK^ '+>1') 
#t I 

28. f^3Tf ifTflft MMi<{l 

(1) 3f|f 3#PCTft 3T*T3T3; tf3 l (f fiTOt ^ft TSifaT P^l^ l 33tf^nF3^TT 3frt3lff f33Tg 3K^ 

3ft HftSI 3>).9I; 3ffl 

(2) Vllf •3Tf33il'(t 3T*I3T3ii|tll'0 mRT 31 3|(I>fl % 'iflf^ci iflit yt! °3I^Kl ^3ift ftqui c ti\ l ll 3ftT3lft f^lW 

3K^ 3>f Hl3gl 3vt'll : 

31^ftrof arfqTfTKt 3T«I3T thrift ^"TSTTS ( 1 ) HTTST^ (2) jfwRafl 3^ ^3 Rl3IF3K^3T Pn3T?' 1lf3Sl 3K^ % 
fm, WI3Tf)T3^3T53f^^1T3i3Tt3?Tt3^ 3f ft ^ % : 

(3T) ^3TftJ33d3T3R33f3I^3t\TftW%^3^33T3ftRT^1^f^(3lf3FTRT)^3T3t3^f33T1!-%f^ 
5 H^hRi ^t "31 ^T3RTt %; 3ftr 

(13) ^in3R^%fR3;3RI3Tr3nf I 

(2 ) 3fS 3Tf*T3Trft 3T33T 3i4^l(t % 1^41 «^Rw ^ 3jf ^Kcft'T 3T3ft3l3Tf %, f^t3TF f^>3T ^ 3T 3>73T % 3t 3? 

3*3 3?t 1J33T -SNi 3 ft 1J13T ^<111 

29. 3Tlf 3TSI3T4fg4t3 3T31TU^ f(3^ PlKWK aiftranff 3TO3T 3i43lPl 

(1) 3rf33iTft 3T*I3T33f3Tft R>|4 3>FJ3 3 ft f3v41 3f3T3T % 3^3134f % Rin, 3T33T Rt>41 S-S'fl 4 ! 3il<l , H Rny, 
Rkkik P=h3l 3n3T 1^ 3T37IT33133f3i3T3T3T %, 3lfV3>"iA Ski 3*3f3^f^RT, ’333ft PkviiO 3>t 3lPl<3 "4 3T33T ^<HI Hl-HCrlI ift, 
34 33133 33% 3% HTftlal 4 '(■hI 3T4l3 33T 333T %4t 313f4 % %tlH, 4l3 3W3 31413)14 % f%%3T f%3T 4, Picif^d 3T33T 
P)4^HI3t3 3T3TRT3Tni 

3?T% f%) 33 3T3f3 ^ 333 4 f43% Rm,34 43T3T3T 3K3 %, 34 f3f%33 44 4 33ll4PiR'« 143% 33T %3T RFRII 

(2) f3)3t 3Tf3<*k1 333T3 t 43T4 3% 33-14Pi3K (1) % 3<n'tci Ptxii 33T3%^ ^j'lflli 33%4lFT 33 3% % 33T3133 

% 3*33% -431 %| 3134 3% 3f4l3%3l % 3I^3R 33T ^ f%43 % 333 41% 33144t 33f4 3% RJHT 3% 3T3f3 3T33T 35^4 

% 33 4 3FTt 3R % 3153K f%3T3T37TTI 

^ 33T 34 31^331 37% f% 3Tf43)T4 333T 3)43l4 3% : 

(31) 441 313%%lfl1H-^j4 31 %3T3RT^mTt;3*?T 

(JS) 3*4 37144 4'g33f%3T’3T3Tt 333T 3W3lf435l4 3% 313% 3^^% 41%% % 313% 4 333T 333 -’113139 
SRT 313% 3313% 3T3T3T 333% 4 4gR 33 4?TT t %T 3F 3T%33 33313 33 4% 3% 3T3T 33T t %T3% 
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(3) (37) 37f43Tft3T33T3743lO 37331 fef-RlH 38 4 3 fcdPflfl 3T3Tfo4t 3Ilft?T37T ifrn 3737 3? 374 

%4tn -flini % 37*^1 31 if iJ.'HI 3T77T3 <fiWl %3jt77813 3f3774 Rm 41 4'3J5T^37T%, 3733T ®f3T %f4"4t 

3n4 4 44 *j TTsmT t 37337 4^4 3443^4 37331 3i43ifl sttt 3 ft 3^ 3734 4 ^t 5377 t, 443 4 Tf^q 3Tf43n4 37 3 tt 

344334 3443774 37337 3i4^iflm3P3 #77 i 

(73) 4*77 f"i(ri«H 3T*T^T 3T^T fllftci 4?^ ' J tA 3?t 37331 iflql 4m oIl4 3it Mift<s 4 37f34f4T 3ft 37734) 337 44 
Sfrftr^t'T’T 37 faPiMR 38 3iT 3ff^ 3^1 <ni<^ id if )mi I 

(4) 37f43Tl43733T 3ii3l0 ^f^WWH (3) % &[;itK u l4 f3l3T 3773717737 '4I4K44 TJTTTTTTiaj 

373173377 ■RpTf ^ifli % 7737 srfti^iO 37337 tui-RiO 3it 77*37344^ y<w 3 iT f^Mi '■Jilm %, 33 34 iqi 4 3(>T<rl RtiMi '^fnrnr I 

( 5 ) 3774 f^»4) 3 rf^=tiid 37337 =ti4^i0 ^ 37 ^ 7)7347 Rm, f^nr $ 37337 T773iT +41^0 it 37f33> 7733 8+ tj<4t 

37 <$•) 377 'f>43)3T33T ^SmIm 3ii<)4 % ^k u i Rkmo if FRT 3tqqi 37744 Rti4l yf4)3l 4 3T[fR u l if •i'jn«jq 13737 ofMl 

%, f3fc33 22 4 win itTTT^#t, 33T4 3373R4 f4337fV3n4 am3 t43i 43ft 7^% 14373733433 fn\ 

TTPTT 371337 37337 ifhFTT HFIM! 1ft, 334 3 3T?T 'fit 3f)ft3fM if SFWf ^4 4 3lf437 T37 1£37T 3137 ^^TTWU I 

30. 33 i 4fa 4^44w ^3 r 3 *i $i 3T3f44v 

33^ 4t 37f43l4 3733T *Vi4'c||<l ^.I'Ji-fiffi if 37337 tlaiilRl'fi Hq4l 4 ElfftiM <?-H 4 3T3 Hfi) Et'll 37®WT 3'TT T Tf' T T3 J fisr^TI 
■qft^, f^THT TtSTT,"3?r^ 3T<Ernrr 3T=cr f^FTt TeTPft^T ST'JTm ftflTTitfT^%TR^^^if^^3T^K^TTl 

31. *fTJ "JKT TPfW ?f HTW 3TTft[ if »7FT^itIT'UftTW 

( 1 ) ^TfferaiiTft,^ft3frcitf>T5Frl^rarR?srf^ifiTTf^. 1947 if f^^374%37^ ,, 'fr4«f.K M 3rfft: 

(13F) ^% 474^^3"^ 37^3^%^ if ^'f>R%,'i‘f^^^^37«Mi^Tq^7TOt% folft W 
WfPT ^i 1 !! 3T«raT ^PTT T^Tf 37«W WJTtt 37«t«[T 37^T«n^FTO 3PW 3TW3 ^ it 37m ^ TFTS 

Ttmi 

( 73 ) iNnii f^4t ifr4 : 4i4'fftiN vrdt3T^OT4tiw^it7t4f4n1^'RM%7w4toft 37 ^^ 371 ^ 
37®rorr t^3ft if 33vttnT ( w if sotw 33«toit fts4t f^nRPti, srgf^ra srmr awt-qiiEr f^q 3it 
^4nr 1 

(?) ^~ 4i4 - ^f rit,ift3Ttg[gmt^•qrT»tni4H m ^^ri'firmfr^it 37 ^ jfwttad "^ 4437 ” 314337 ^qe 
Tnff ^ ^ -it f^rPrq^ 3 t«p 7?n^T^-?r ^»r®f 3ra=r iit3^i3 3?qqTTT ; T77 7aqFnq^^ 

(3) ^ 7F4^1Tt, fMt i(4t 47*nHPT7RFT3^f ^TC 37«iqT ^31 T^ITf^T3^T 3ff7 tiM^^RT Wcl ^ft 7J»t[7rai ^ 

377311 ^ % flrcif %, qpq 'fft %, 'q^q 7p4i % 77 m fror % 44»if %, tthWw 'mm, l¥jn 3mi wvq 

% nfn^jjci 1 

32. 7Tr«pr i3T 

( 1 ) ^ 4t srfwtt 33*rarr •f^^7tOT3nfV^Rt^it'j4 3Pp# %f43TfMt^4^, Tif4% ^rr T-offerarrft - 5^17 
t^'3rm^l>[Hf4itif'tnCT3!4'^i 

(2) ^3q-f4r34R(l)^3iri3 3t3^^^^^^4t3lf'4^37W'fT4^ii1T7nfRi4^%343m : 3F 

3ft, <r^ eh^iK ^N> Tfit m)T o TIT 377% Rh4) <*il4 ^ft 3 m cl)'q mi iifl *t)\ , ii I 

33 . jrftr^nft 3t*raT -fcTfcyifl ^ «u 7 n if -«,i4*'m 

( 1 ) ^ 4t 37f4^4t 37*7^T WT 3nf4^iT4 3ft 7j4 4^4 ^ t^n ^ 77«7!374 *n 3tf4333 7^FR 3?t 

'3tnr ttt W3q3 Tpil'fn 3Ff "«pW "qr 37^4 yt-qH if -qj ^ 1^4t 37^7 37f4^4t stst'tt ^r4^4t ^ ttktpt 4 Jniir^d irit 
77HT''TITT^K 3ll4l3H 4 '413374^71 : 

37^3F3qfMi4Hf^ 4t33 4 rHHf^fl3T^FI3TffT43I :— 

(37) 37f»733rt 3t«73T <fi44Hl 3T ^ % 37^7%4t 37f437lff W«73T 3T4rk 1 3ft ipqirH6|f)!l 3133Ht 3t4 4t 3PE77 3T 

31 Huh <=4f=w 4 ijm , ?t4 3ft •Tl'nO t?)4 Tit^t 377 % r<-hR 4 37FTt1^fl3Tqfqr 4f44t ifftt 374l i 7 t 'nt^s 

3Tff4 33 371%5n; 3ftT 


( V3 ' 437 3T'f33iIRqf 5733T 3r4‘3lR.4l % 43 5TO 37T3tf5T3 7TT3T73133T 337 7SP4 3E3T 377337 7?itW q773T I 







[RTRH1—73^ 4] RTRT RR TTRRR : 3TRTRT7UI _ _11 

( 2 )(rt) rt^ Rt arfRRRrl 3T«m «t>4-4itf RfaRRtf- 3T«T^nRRfRTft rtrrwrt 3 ^^^ ^<^7 

rrtr % srcr faRi? snRffiR3^^%frnr RRftRTRRRRRfRftRTi 

0 ®) Rj)i? Rt 3|f4Ril(l 3RRRT R>4 RiO f4i4l TT^R ti s RT^ SRh^i^ 37RRTRTRRTft RT ^c^tiK ^ fViU f44l R^h RT Fim TT? 

RRt sRfRRR(t RRRT ^'fRiO "cl ftRT^ 3TPft RR ^ Itm R-<l TT^tr R^t RiVll I 

34. aTJRrSTR 

RTt^ ^3Tfir^3Te^ifrjfRTft^^3T^3Ttr^^^#^RTRW(^%^^3T^fF?ff^rR^%fHTr fRRt RRR 
3#T4Rft R7 R^ TT^frW RT 3FR RTSTt RRTR Rpf SW^ll #7 R tft "5MqiR RR M RTtRT I 

35. RRj 

R?TTp 4t 3TfR'*>l() 3TRRT Ri4rk 1 HfflR RffRRRft R>t ^ 3TJRftT Rt hi I fRRTt Rf swk Rt R>t T jfrT % ["(RR TTTFRit 
R RR^ fRf(J RRTR RT RRR RT RR 5 ^ ^ RTtf 3RR MP1 Rr 4 RT RRR 4 - RRR Rit Rllfnci RTff RTtRT RT RR% fHR R^ FftRRT 

R|>t RiVn R1 R^RT Hffl RPtRT I 

36. RTRRT 5*41 RTT ^RR 

STftTRRft 37RRT RT^Rlft : — 

(R7) fRR%tft 8 tRR RFTRF R7T&5T4 RTRRT*rR, 3ffRRRaRf (:|R) RT 3FR RRT p -iT R TTRfRR 

MMJ ftrfft Rt RR-JR RR cfN) HI <11 RT^Rl; 

(75) RTRRTTlR, sftRR 3TRRT 3RRRRT*f ^ 3T77TRR? T&RT 3flTRF 7RTRRTRT RRRRTfRTRRT^T 

RnfcRt%RnRRtRRtw44't$‘H 3fNR 3TRRT 3FR RRT®f RR fRRHt RTF Rt RTt^ 7JRTRTR R Ft; 

(R) <Hi4¥lR> WcT R7 RTRRT ^R, 3^RR 3RRRT 3TR RRTR? RR "3RRfR H?1 RT^RT; 

(R) R?fR>t Fldd 4f f4i4t ■Hl < 4'Rf*i=h TRRRT •iMRRR 1^1 si'll I 
TRt^tRTRR : 

-^FT fRRR % ' j 4TR 3 % f?TR “RRfRf^R? RRTR” ^ T^RT RTt^ RIR RT RftfTT (fRR% -SRRfR RRR, Rl? ^ RRRRf % iRR 
3RRR^R^^R^itT-RRFTf^t%RRf%RR4f 3TTRf^RR^Rft ST^RfcTRTRTt, RTT 3lk^RR Rt f) 3TfRRR^RTTRTRTRR 
RR RRRTR RR% 37RRT 3RRRT w4^l RR RRRTT RT r4r RR^ R^t 3RJRf?T 4t RTcft ^ I 

37. '4Vr RRft^R 

RTt^ 3Tf4RiRt 3TRRT RT^RRt RiT^ 7RR R7 Rf^RT % RTR #7 3 Rt 1"5R RR R?lf fRR R^f R^RT | 

RRRtRTRR : 

fqpR-T R % ■4-M' l 'RR %T f^TO ; 1 ‘R^R 3rM\^5R ” ^f TTcR^RT: 3TRRT 3RRR3TR: 3 twr1r R>iyRT 54R6K RihH f, 'tR : — 

(RT) RITtftRT RTTf sflT RFR 
(75) %T RTF RTt RTR RRRT R^TtR 
(R) TfRR R'OjhRRf 
(R) R?H? RR^ftrT RlfFTR f^75TRT, 3TRRT 

( 1 ?) Rit^ RRiwiIr RlflftRT, nlRgqn 37RRT ^-‘AHaRi 4M R^rfR R!T 3RRTR I 

38. TTTfTRRt 

■^77 37tRTR % ^Rnl hflRHI % 1 JRtR7 % t^RT, 3TR7 R?fTj 37f4RTRt 37RRT RRfRTft ?R hflRHi RR RcRTRR RT7RT % 37RRT 
R^aR, ST^TTRIRT 37RRT PlhRRRT R5lf?TT t 37RRT ^RT % fltRf % RTfRRR 37RRT 37^7ff ^ RtRfRT RR4 RRRT t 3TRR7 
aTg y n TH RR RR RR*f RRRT t 3TRRT RTRTRTT % f^4t Rr 4 % RtR( t, Rt% 7f) R^ Wf«TRf il fR^ft RR^ 3TRRT 'RfRRT RR Rt4t 
RtRTI 

1. JTfRRRff 

( RT ) Wit cRJT : 

( 1 ) f^RRT RT7RT; 

(2) mrr) RRTR Tthd RT 7f?R 4fll ^Hsri TtRi (oil; 

(3) MRIh IR flRT 775RT; 
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(1) w rc rrcft tt tt % wi t?t tt$ ttt tjti stttt ststt: '^tt ^ awn wn w *f 

(2 ) to a^«rar ttot-th ff ^ttmh i 

(3) atfrTrtfitoifTffoi 

(4) £)TI TT "Tt “Hied fi4l'Ji'i %7J H?1 fV?I I 

(5) <K^pfl I 

W^TvFVI : 

p T RfNte l' d TTt TTf fafdTT % 3Te[ ff ?nftd Tft Titft 3 T*f THT T3TTT27TT : 

(1) frrft aiftEFRt Tit'TOTTTT y^K, ftETTFTF i t>l4<dTFt, fdTfUa fTTEltT'^EJ TTTTlBjrTTEf TTIT 

TR % T>R IJ l TT 3lf*W ^O'lcjH&'Hf Til il'fi 4Hl I 

(2) dOTldd m ^ 317^ ^ % 37TVR th; dTt’ERd-TIPT "£f ^^TRtd'RT tddTTFri I 

(3) frrtft arfqrntf T^ TFg aiTTTTTfTT^I^TFftTKTT^f^TTT^TRRTt, WW TTtfmr 3T«T^T 

TtofTT^TT^TTT^ ^q^fTTRf^^ 3I%qRM'5mT,l 

(4) w=rfci % fOr, Tiftm ar^r^n srerm 3 pjviwfdT> TfsFTRrf % I*hhit) 4 cIT % ^tt ^ T^nraff % torj; 
srftTTTft t^ ttWct t?i -^rt stttt TTfrr ttti i 

(s) TRTrFmTTTTTFTTHTTRTT^Tn^TTTtf^3ifiiw[q4^qnT4^lTq^fr5^TTdqTyfqTT^HfTTTtfaRT 

%TR, T^TSTTTRT TTTT^SIT^T -flqp ^tTH TTTT y$iraPl«b Wff 3 3TTT<TT ^ 

% -^RTTSTSP fdFTHt ^T aTT^Tf % 3T5HTT ^TI% TTS HT ^ X IT | 

( 7 ) -^rf arffersRfr TrfM^rgf^r -qr 3rrm -gafn % Tit wtsr ^ -srrTn^T i 

(8) 3TfarnTlTft^Tft'TTrfR ; 

(TO f^Tff^TTTTR%3idTfd%ai^3IF4' , ^'^f i 'yWfT+fl SlfaWt TTf TT STTfa%TTTTT *t^ TT, 
■pFR^Fi f4>4i ttt titt ri^fsidTft wif% $omr 1 

Cor) f^Tf^TTTTR%aiTfafT^f^TfaTnftT5t, 3T Tfa^l TT TTTT Tit TTdt % 3TJTK; sfft 

(T) Tferf % TTT % ^T 3: 

TTgTfeTR rqF4qR %75nrg-i %^T-43^ (1)^(3) ^ lrPfR«»i farfl »l£ ^5 TTtTRTTTTTT 4WRI f, TTTfqT STfaTTlft 
T^TTf^fTT^"^%7R^1rrfT5td'£t Tip^cT fTM.'TTOTt 3fRT$ 15 fedl Tft Wdt^d 3T#4T> 3TTfT STTTTTj^'TTt'f^ 3TTfTTflTT8R 
TTfTTTKt TlF, %3^TTITTT%fTOTTTTT^TrtfTT3TTOTR;4l ^inj. J ll 3?R STfqTTft SKi y^flf^T^TTlT TTFTTT 

nf? 7t, T?r 3 t^i Tiftr tt% 3 tftT tret srfimft ura fTTK -fen TsnrnT : 

TEg T? % dm irfdl^ T^ TTTT^ TH 3TI^ Tt W 3#TTnrt % TTdl W lofed ■£( f^TT Tsnrnr 

IcTlw^^ 3 trWtt 3FfqrnTTT^f^. : 3n^%'TK‘^T^ 3 tt^t Tifw Tm37TT sftr TrnTTft fa 'httt 

anFm wqn gn^rt th #i 3EETI ttit tt3 % sftfe: tI : 

•q^TF qt wt ttO T^t sttottr T^f t qf^: 

(1) T$ TTROt Ff Tft TRmT ftrs vft ■?rT T5TRTT %, ^TTfTMilFG STTI ^[W J |1 TTI T 17 ^ TFTTd TT ^(KT dlft Tf3dT t; 3^T 

(2) arfilTTdTit TTETTTTT3it TtfOTTKt t^TT% "3^ 4iqmK chqrqK TT^ 'q u ^S %Tft 


(3) srfqrnft %TT^TTiTTT TTTTit T^r % TTT^ TtR■$ 3ETf i^pTT^t 4^7!^ <4l4iRTTf^TTT 11 
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IL RRfrrrft 

(R>) t9*li >a<I^ ^u-S 

(i) fH'RI 'til'll; 

(ii) faTO5 fi L H u ll fwr^ <+><'11; 

(iii) 6 Hoi'll RH 3TRfRRT 3TRf)T % firm, 4 ch ^Tg Tt% 'TORT I 
(33) *1-^ 3TTOTTOTR> foil!, ci'J ? 

(0 ^ThT; 

(ii) (TjfeRT) T5Ftft^TTTSPTT; 

(iii) *rat RT) RTqin T^RT; 

(iv) <j<h hhc) 4 ■nfi; TORT 4fllHi'i 3Tfii+>ciH RRT MgR ‘141 % Rl 2 44T R>1 3Tfll4idR 33*57)4 d4> 31 j r<rl f'TTO TOT 
RRT '%cR 4 <+>*41; 

(v) TlRTTl Risilwil RT^RF % <Wik% 1RTR3i4i‘*iai RFfFIR); 

(vi) «ugfTO J f! 1 

RTRJ RF fRT RTRT r«« R?H? RTF RRF RFRT^ R>T R>F^ RFRlFr TT8JR RTfilRTlTt % FTOTBTT % TTTST ■feTRsfcT 4 fFRT RTTRRT 3flT 
RRT ^ 3TT^?T %fiM aTTTW-TO^ RftTRTT) RTl f^R RFl4 % faRT RlftR R^f fRFRT WORT sfa RTR 1$ rR TOTCTTt f^TOTt fa RTfa RIR 
3TRlR 3TO4I 3TTT)R) RiT o u 4d R>tR 3f)T 3TRRF 4414 °t>t*l R> [cm, *TOfa 3TRRT fa : 

MT'd RF 41 fa 4l!) 4M 4><l7 rR SRRTRRiRT •nf) qfg 

(i) R4 4 Rf< «t>$MIT ffaR 41 iff v>tiqi ^ ifa STeTOTT 4T3fTO‘!) RiT iridlR RiTF<KI dpi <oai 

(ii) ^=h 4 3TfRR>lO R>t RiR‘>l RTTT3TF 4iri<3 ^iKl fe+><ii $ fjifa) r 4 4>4l4l< sflT OF) diglRU.% P<!ril*. fld-l 4l(r) g u s %RlR 
4 RR?T RRT H; 3% 

(iii) arfTRTKt 4 RqifRR -3TTTOT RRT3T1 TOtferor % 3Tfa RRT 4 3TR4 RtR r 7 T^l 4 l4faR RiT %RT f) I 

39. TlfatlT TKT 3TfaTOIR 

l4fdR«T 38 ^Tt 3T^eiTT3ff ^F?T TOTOTTO ^nf^Fnrl SKT •^TOFTT ^T TRT7TTT % : 

(RT) RfR 4 R*R ffafa 3TFRTT RT 3Tf4R)4t 3TRRT <t>4<ll(l RT RRF (rl'lNI -RHI 'I', RF 'RTRTTRR 3TKTqr 4dl -Rl4l<rl4 4f Hh*& 

TIRt ; STORT 

(T3) >jI pi STfiiohld 3TRRT e t>4<ll'0 RT) 3TTRTTf)RT 3TTTR d^ilRI ‘Nl 3T*1RT 

(R) RRT 3Tf4RiTTt 3TORT RrNtT) RTTTT ^ RRT %; 3TSTOT 

(R) '>1^1 T4>4) 3TTO <+>|<>J| Tl 3 o4 +><*11 ^o^qpiOoti RT; 3TRRT 

( T) >*151 fqfiRM 38 % 3m4a f^yffFd Rf^TOT RTT Midi RiTRT RfRR TOTTl oq4piR { t> RF) RT : 

RT^ RF1% f^rPTRR 38 ^1 3T^tWRR STfRcRI'l H^1‘ fRTOT RTTRRT$ I ^T FRT% ^1 RTT'-l % RTTTRif RTl fclRsTtl #T 

% TTR8T H4f TOR RTTRT % I 

40. RTTET% yi(«*n 'STT TTTTORtRR 

fRpTRR 38 % 3 TcT4r RRR 3ftT RfRTRT RT) ^iRki 3ifciH 3R^7T RtI sil-S+K, TTSTR STfif+iid 'gTTT Tr> 41 3Tf*TRTTff R>t, Rj) BTT 
3TftJR>TTt t 7 RftTO t fRTR% fRTO^ RfstiRTR RTTOR R^ R^ f 3^ R>44l7l % TOR^ R fRTTft 3tfRR5TTt R?f RTRTRtfSRT RTt Rfl# t : 

RT3^ RF 1% TT8TR 3Tf4 f M’0, 3Tr 4 fR^RT ^ 'RTR 311417*10 RTT^ 3RR TTT*R3Tt ^ Rf4f4^fRR RT 3RT( 3Tf*JR>TfTRt TlfFR, 
fRT -4 RRTfro fRTTTt RfRRTTTt RT) RlfTOT RTT TIRT^ f I 


41. TORTOT RTR 


FR iRfRRRf 'ff Rf% fRTOt RTR % RtTl 41, Rf^ l^RR #5 % Rt 3TfRRR71 3TRRT RR> arf*TRR71 sftr RR> r4r| 4 fRRft 
rrrt 4 Rfrofror tot ^ aRnfro t sftr rIrt % rtotorPtrt r4rt^ wr rH wr) 14ffr RTOar r4 ttr t W slk rtr^ 
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4 Ham jnr Tim R44RT4, 3#JRTT4 4k R4RT4 44 % WT 4 3T«m«? HF t44?T 4 RFFT t % 4mfHT 
3tfa*Fl4 iftT ^ 4 HI T| 44f % to 4 Efs^q UlfqafiTft $ Ftm 4n; :-R $-r T tRKXS 7RT1J HTT 3flM T HIRER RTF RT RTTrrft 4T 
MW? 40 % 4 f4cT RTF TTR r 4 HfRF 4k3rfSTHT, 4ftT( 3T&T % 3mT''WCT, FHt RTR 3lfw4 Ff4t I 

42 . WTTfaRmi 

FF 444^4 4 Rf«fa HR % F*t FC4*, kfRklkTd WHIRR o <) RR ~m -v4!lR ERR! 1 T5? RR 3T4RTT4 JW 

xmknn wHkFHT4li rtt 44r w rht t. 3??^: 

(i) ■’Snst RF 3TETq TRE-fT “smT t f4 3rffcTOl4 -1R1H7 TRklPl WfFTFm 'iTifTTR H3HT t 3T«RT ~Hd 3Tnrrfl|R 

HREFR f®vRT t 3THHT RFT 3TKT! Fit RR1 4V< TOR 4 Td cSqlrfcRf Rf -RIFI 4t 3TTRW4RT 44 Rt %: % 3Tf*-T^Rt 
S|qm -T4dl4 “TFi t, SHIFT RE, 3R-HHT T\ TR 4. STTCtqf 4t RTF 4 r k TTT ^ETTRR TR 4 HFt '4 HI HRFtt f , 
arkWi h4 rtf 4r4f rif ^ tfr FRikr to^ft -frr shift mi 4ht nif*wi fera 3 ?*ff 4t, 

4t 4fwt rt 11 


(ii) rRj rtf h 4 frrti ft Thr htt4 % ftf, hsjh uifkAiiTl 4^*2 k fm srfkHrkt rhht ht4fr 

RrtRrf .RR RE FHH ^RRT HtHcTT HRTT %, HF %RvF HH%cfT FTFR FFF! 3RT RTflTTRT R?| Rt 3T*RaT F‘T 
W4 R*-ftrR-WTRTfTm?^r, TTR ^ % feRRTR fTM 'TrTR fRT t fTT HIT TNfiTcl 3Tf«-RTTt ^RRTRRRRt 


(iii) iTRI^aRlRirRRTR.^fRRTqRTF^RtTRRTfRRR^RR:'^, 

Rft TR t fe H#tm RRfRRt % fRTS 3T3?TrafRT Rf^RT RRt'4 RT RTR RlfFR XTR, Ww % OTHfa WR 
ft'RRtR rN 3TPmRT 3TRRT HT RRlRR %r(Tt ■Hnidl 3 h 141 J I '510 RTfRF 1441 oRTRt 4t TfHt RI TIRnTt % I 

(iv) mim sif^Rirt 'Rr-ft t^tr Rif ? iRKt Rrp rhti -4k rf kkk hrtr RifRRrrft rhrU tr % kR %Rf> t 

HfPkxTI 3TRt T l °Ft k^RT f4 RRI arkfR aTRR! 3TRR("t) ^jfHI f4> RTRNT Ft, RRlk % kTC[ fk^UT kfTRT RT TmnTI k -4k 
farfWT 38 % -Wirt T"F(1) RRRT Rtrg Rtir Rnrj/RRTi rjR ^ .rsrt 7R?('f) rt rj^r 

TR RT tRRK RTk % RTF TRR HTffeRPrft fTfa kkTT I 


FP^TRvTn': 


4k arkmikl st^rt^ kmkt urm cFrrff rttF kfl tfitR rmrRfFTrm rrtrr fTRimr srfkkrmr, 1988 41 wa 13 ,14, is 

4k 1 6 4 Rkmfmr srmftrer 4 f trr 4T 4 i 4 f k.m t rrrt rr arffkF 3Rkm % km strrt irj m 4 4t 4 fkRT % -rtrrt -sr^fkF 

3TRRT W 4 smt Hf4Rl 4T TmkT t4RT 3TRRT 4T 3RkT RFf 14411 

43. q’ihta'Tk (4Pl<4'in RT y(44*I 


RTR % TRkR kF, 3Tfk4Rt 3T«RT 4+44, HFPT RTfkRTRt Rft ^ 31^44 % fRFT R4kl 4t XSRPR RFf 4kTT I 

44. kRTfk^fk % *IlF 34^11 ^Pt«h RiTtRT^ 

(i) 4k arkrokt 3 t»rt 4kRkt 4t rtfirk % srirm 4 kmkRTRtF t fRH4 -TSTfkRkkiT 4t sug rtr rt mt t ^4 

fkfk^TPksRFgkRTk'RprT rti!, , ii i4ht 14rTwif Rkmnk strrt «e.4hi- 0 srfuRf'kn r 4 rrkks4^k 3 r4t% kro;krrktipm r4 
% fkty, mM FFt f4TT I 

(ii) 3Tf44l4 -31RRT 44 rt4 DixT^i fRHT5 3T5?mf44 4ltRk TTPDT 4t % 344qRdl 4f FT4TST 4t 4RT 4 dpi Hldl 
RTRT! "FT^ 3TTnmkT4 "RTmt T^*11 ^4 f4 HF 4 rT 4 RT RR TT4 f4 4kRk HREF FFl R RTFl % 4) J 3H "R HfrR 3Tl4H 
HlftF'TFt FtHIFT% l44fRF 3 tTh ohlD 3TRRT { fc4'qi-G 3Tf4^nidlR4 dl-fl<a%RTF ^di Sik/STSRT H4 yikl FFI 4)"i J il I RTtRk4i t JH 
#t«k:4f4R31T44f%HTf4TFt^F4RF4RTl4^f4TITH%’fmm %fFnT4tF4FRF^ FknfHRId 3RnTR4%4t4iTE3kT?R 

% I 


W«kU<OT: 

fR4mf44H -^^t 3lk frfh 4t f444Rt 44 hthtr 4Riki^f4 ttth, r4rtf4 % t jh f 4 -4k Herr 

mkmkt fto 44r smkT % RfkT 4t4 4 ft fki rr RfFrj; i Rr4f rtt rt4 rtrt frf rt4rtt4 4t 344h 3ti4h % 
3EJHTT ?kn I 
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ttetel tetete mmm mteter ml tetemite mm ftefte Item mr mmm 1 1 te fteter % ten tetete srmm 
tetel te f^ tr 3 tjrtt Tprro te mi Frnmn: tei : 

i. :teftete% mite) te¬ 
em) *p^cH 

( i) fteteT 3 Wt rfo tetef TR ip tel mT 1/3 tet temTfl term? tel mtef te W( te TFT W te ^ fate Hi 


(ii) RTF ml 3TRfte % faR ; — 

(m) teteteFrRfatefanmte mite) t temRTRrteTmT 1/2 tem?.' temmmtefateml mterte7?te 
te m mi 

(no te ter fate ^ telte sru te tel H eft tet te tefa m fte. te ter mi 1/3 #1 ten ml te 
mtemT i/2 1 

(te te 

fate ml ftte M'lfti m ter fate tem: -gfam •. tex qm? k: v m termv'teMte q n te r ’ ten frn err? 
•fa.) fa ~T7 imm (\) /(it (i-) faftf-fa: * ate -rfj te w m-im tel te % arPiteit v mp) te ^farm 
RTfa.n 

: ; . mtete % m.tet fa— 

> "7 Tjcnr ten 

(j 1 te«R ■$ tet te tell rr tj^r te mi 1/3 te mtetel fate ml tea D m^fa fa far m te mra fate! 

lit wr fa) te 1 
(ii) RTF fat famfa fa Ihr— 

(m) mfatefateOTfatefafaRtefattetteFR 7 fatemT 1 / 2 te rf mfatel facte fatteste 
tettefa? mi 

(13) pm mi fa M^mqte fan 3ft ffamifa tem RRfmr mtete 3 q«T£n mRfa fmte wfaT-qftrC^) % mimr 
3 (1 mte in? 1 

(n) te tern RteteteFirr fat tel t 3ftT‘3mr-q%ftwm 

mnr, q(t f^ ^ 3 nte ml Tirfte ttpH srei^i f'te-H 

^r#ni 

(nr) 


Item te tej 11 ! 3itei % te fq?te ^rte te irte^ 'Trir s^pt te mi ftem, te ^ tei tm 

npir (mr) (i) #r (ii) (m) $ Rfnte t m 3isjmT?r-lt mtemtetef mn=nijter T r r 

cq'nmmnjTii; 

H<qj ip te teff sTtenfl m mternt m*r rim (prim tel mi y^iciM yi'-d mte mi mq tel ten mm nm te 
3Ti7rm mi temn-mq tet mn ter % te rnir tete spt tOpik, mteter m omroPT m tel m‘ii ^ : 
qpgm?atete itete aprfm^tenmte'mtefl tel mftetetetel 3 tf| pr)mteternirmntetepr 
Ft w mt mmte teteffm te tete m tel mte ipiRT mm tef fte tern 1 
46. ftermm tel srmftr 3ter mrmte mr fte^rmr 

wr itetet, te Bter imm fr 31 m mr Item te ^ mmm t te teimte m mtetet te ^pim ter mm stem, fmte 
m fteifte ®n, te fimr te mte te frten te tern w tern ten. te te te tern mi 'fr.iiq fte.m rnipn mr tel tenr te mfe 

pi.w tetetei 31-mm ten r. te npr ~M stem tel tef ftem ‘tern term mrnm te teimnl m mtetel mt te pimr te mt 
qrmrmtet tetein rni^mite.i :imi ~r mOi (ite terni te tetef m tetet ftetemte te, ter ten mjq temmRl tete te mte 
pmammmmte'.mte mm ‘.71711 tetemtete-teimmmTftemmtei 
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47. '3^ 'S5T 

(i) 33fffemft E1 E4Ell )Efr?EMdEEl%3TErfa^tEIE) % fET^; 3Tftel ET^ Eq arffoEm; ElET 

1%Et E?t ^T El EEifad 4i<<1 $ I 

(ii) ftm 31T^T %f^>5 3TEfa Eft mrft ift ETTlT ETET #1 Eft TrrfEer it 45 f^T % 7flE7 fofftEE 48 if Eftfa arftrffa 

ETfEETft % ER7 arf^T EETpT Eft I ETfaEEft STEfa ET f^E E^ET #7 S^ftRHRT; 6 Eftft Eft EEfa % ' t fER EETpW 

SfiftET ETTTt ETI7TI! 

48. auf teftq ETfilEEft 

STHtcT : 

(i) ^ %ETEEft^ ^ Th^4?i‘^eWeE rftE#11 

(ii) a^KTSjj % ET7T Eft viiii^jfl Ji^l dft^ 3FE •StTV'^I-Ti 778JE ETfftdilft % 1 

49. 3EffH Eft 31tt^1T 

s^ET EpflET % ffTE ['i*'iR'i[<sifl 3T^^fn-3Tf EiT Mich EMi 'iily.'ii : 

(ET) if ETEEEft ^ 3TETEEEETEl ^ifEETEEKIEET "ft TJEd 

Tftfttl 

(is) ?rr^f Tnfl "R^c^jpf f^rm aftr ■»r?n tt^tt ■yf T f) rT«TT - ^ : ^7T T r°t "^fprl i 

(E) 37^171WE fafftfifte iftftft i 

(E) EK WjfElMEEE 7) fa^TErf Eft 7TWftf*TE Elf? Eft '^16,‘ll 1 


3TEETE V 
oldH 3^T 'Tift 

50. ETO Ut^7JE3frr^7l7itET 

^ fj^rq^ % Em % 37W^ 3lf^5# 7n ^ % ^3T1E ^ 3% 7Ir^ ET^[ 

% «rftm EHTf f^rcr Eft eee wftft % t^th e) M t)et % ^e 1 

si. TPrrfai miT teet 

(i) ^^f^ajfaEnilETEEfETftEftimTWETft^t^aflT: 

(ii) ^Eftimritfa^sifaEEftwEEf^^ETi^EEfftrcTfflftEftftEfEirETafaETftEftETfi^^sftT ErtWE 

wt ^r i 

(iii) ^ t ^iN %^kH7fg^En#%,%qa^E%7^%3^f^^7TETm 

if! mntft i 

52. 

fEEtft E E HHIE EfETT EE- T E I H % E7^ ^ if ilET Eft E?ftE7 3TEfa % 7J7T Flft E7 E^-^rt ifti) ; 

ETE£7if "f^ ^rf^T^Rlft ET Tft^JE ¥tft Eft <MI+<ipH'+i ElO<3l % EIH E7 E7T Elftft Eft 4$<n) Eli) <5 Eft ftfTTfftS 

371$ Re EfiftET 'PflE Elftft if E$"ftE f I 

3EETEVI 

3ftT Eil 4 ! y? u i Eii 7TEE 


53. Tfi EEIT7 


[ hEK Eft % fciQ. Hi5i $Vii : — 


(ET) 3TTETftEETl^ 
(75) rE^mifEEE ^Zt 
(E) 41hh1 
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(R) 3i^HI^K u l ^t^dl 

is) 

(^) Rijfa mi\ 

54. *T^J «h<4 ?lP»n OTcT Ulfiiehl'O 

tj^<il ^ TTfRTRT 7WR RlftT^Tlft Rlt pi'll I 

55. ^<{^0 7^ RRT *<4 HkTT ^4^1 R7" 'it?, 3lf^’»iifl RT <*i4-e<|{l RTt qiMtn s^ttil <¥>1 Vlf«Ki 

(1 ) -tg<icfl RiT 3TfRRTR % “9R if qiRI Mpl fevqi ^RT % I RR ^HSfl R?t -^1 f'lI "4Cl I sfl'fl Rt [m> 41 4t M^K 3?) P^d) H H4I 
RR^RTR^T^R^RRfa^RRfaRR WTRiftrentf %Rra7jrfs*mt i 

(2) feSRTyf^TTR^RTFtRT'f^t 4i4^Hl^^P4H^4il^irTI^^^rqR^n^^7TBprTT 

t: 

rtrjR? iV■qft ;ur aifR^i/l rtRR faTtt tjcstrtr=* ip<.% ift r? str 4 sftr $tr1 mHrk % w-wl ijrturrtrtr cfe4 

% fcdl^ [4>i| RT£ ' s lWrf^WT3T4 R?t Mil RiT Hl^ pi'll I 

56. ^ ^r rtw 3n% w fttM rtt% trt w 

tjjl RT RRT 3rf*Rirft' RT *fi4 T ll<l, ■jf'4 ci«t> f^T f^Milci 3T-TRT *41 "'4|f| fRRT '141 1R, d4) TRR RT RT 

RIRTT 3TTR?1T -HCI R? SJ|j) RT 'Mil 7) 1 j4 Sdld ®TT I 

57. PRl«Hl»fH 3Tfimft RT 3i4wift % fktr 'R fo n 4 ^ 

^^-.141-1 3?f^4iKl RT Refold R?T R >)i 4^ *1 (^1 R>t ^l^'D I 

58. aTTRrfaro t$# 

(1) 3lfi|Ri[4 RT *p)*4"^ll-0 l/R) ^0 MRciR^IMf RT 12 4il4 f<(fcf<H RTf 3 mI c+i 14-M c f7 fcg^l Tl TIRidl 1> : 

rt^r? f^RRTRR^i arttyRTRit ^ cftRTTiRRftt; stir 

rtrj r? atffT fa %ft tj# % rtr 3twrt rt?( faff sftr TfaRirf Rff ttt cjn ^ R?f rTst ^ttottt fa rsf rr -4 aRjRfarfff 
R3RR W. 3Tf%RT t 1 

(2) t^3lOT^RT4i4^Rl'i^^RT%'5TSRT%^J.R4%^H^I«Tir'W'!F 3T4+|!;i Uc4'+ R^-IrT^T 

RRT % Ictq, 4^) R;m Rit ^IR ^ WHi^HlRl'P 3TTRR RT * <= l1 (: Pl4 pl'11 

(3) (^T) 3Tf*TOrtt%'RTR^^ff^ : ft%^'^TR4'^yy4i STTTeft^ 34l*b(V4°h fj?1 3RRT^4"4'^RRt3 3TRt'qT 
-Jim.Tft I 

(13) «F4’?ltl %'RTR^'fifr«b41 3TI+ftR4T ^jl 3^R4fRT^?RR#4Tft 4f RtTR^T 

f^RJT '5TT ■M'+iCII % I IT? #fl4Kl tj$ f^RlMH 60 PlMfRci RR 41 mi( 1 4lHl3if % 3Tt?ft3? pl'fl I 

(4) 34TRrft*RF d4({oKl yR-f4fHMH (3)(RT) ^ RRT iRRtftTT f®tld4H-62 % ^icl'id fRTtR 341^+>T4-Hctv 3^T 

#FW 63 % aiM? -5RjfcT^t % 3lfdR=W 34R WT 3^ ^ % RTR R?! ^TT TOR) ^ I 

59. f^v1*Tl(%T«»>K 

(^) 7%^ fSRT RT f^rRTftTOTT V$ 3Tf^RT ^ RTTrft t 

(1) 3Tf^43rrf)RTRRf^t^J^RT-^T% 11 f^T % %tt f^r % f?RR ^ f^Rlf^TR 3R RTR ^TRT : 

MC'Cj "3? ’fRi’ 4dl % RRTR RT 4^1 % Rkp Midi "^C ?)1 ^ ’ t J^ «hll{ iRTlRTf^TRiK ^gl ^ft RTT fli'l I 

(2) 3TPT3iTtt RTRRNfrf)f^RTt 4t 7TRR STR4SRI 3Tf%TTfoPTtRTfRRiR’^t'^^ cf)R^ 3)1 RHTRR'?)RRR)fR?tRTfRRiR 

■^t RR RTR TflRT I 

(3) fa^Min^R RT^tfll dlicrll '3Tf4 i 4)|fl Rit 3TRfU %f^TT3( 1 jft Rftcrf^Rlf Rl4 RR PMi^K ?)R1 I 

(4) 31 nR T MH , 1989 rPf l <t>6d 180 TTRTRft 3TRfV%f^MRTfiRFR^t 3fR 1 RRRtt, 1990 ^1 240 f^R ^ 3TRftRF 
TW Rlt f^vlRlftTRiR Til^T R?t RTT Wflt 11 
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(73) qrq 3TTqqq frqT qifiqT 

(1) qf wrt qr qrAqqt n?q fqOTifaqnR qq qrfftg i) qq> '•sn^TF faq rnrEq H 

3T*rf$RTt I 

( 2 ) ^3TT^^qi1ifqqTq^q^q^3TT^qTrf^^FiTqTT%qflTq- t^PTO (qO(i)qft-3 Mjqa qAffrqAqqqiff 

qq?)t : 

qqg q? % qft qw Tnfqqq) ?q qra Ft qg^ t for ^qr qfe? qqq q$ «n til m areA Mqr ft tft aiAau q?t qqro 
qrr -Hq-idi 1 1 

60 . aftqrft T^t 

(1) hoA<+> arfii+Kl qTqqfqrft%qfqrftF^/Ars^H ^g) ARs^ct qcA4> JPtA-’Sr q^ 

qft qqqrt aftr qj^n^ % qqq fqq "A qrA .?icfl qrnqft i 

( 2 ) (q>) ^ET^'^r^qT%qqw ( ^qr?%'f?nT5/3 tqqqftqTFfqqniff^^qrt^TcnqTCrqif^qFqFi^w-^T 
qr) q>t qtqrft ^gt/Arsdid t^jft q ^nr fqqq qir fqgqq fqqt qqi D i 

(T3) ■sfrqrft v^t/qfsqTq 15 ^. fqqA qfqqnrt qr qqqR) rtqrfAtfrT qft qiFTi ^ qi Ftot f) qrFRq qwi t, % fciu. 
qqrfAgfq aftr qrro qft qirte nqr qq)q gof %^r qr$- % ftro; 5/3 fqq qrt q? f) qqi qqA qft arprfq qt qraql 1 

(q) qq fqqft srfqqqft qr qqqir’t qt ^qi f) fstti qi qial«r f^rm qr?iT 1? qi FtqTqnq Ai gcg qt qicft % qq tiff ^>H'-sf 
w faq3 q*t qqi f) wi qr qqrfqr fqqt qqi t qr qqqt ^ ^ t, % qf?t wt %FfeF qi? qr m qqr q?Aqr gnf %fF®f 
qiq q s /3 f^q qr) qr q qtqq) tjjrtyqfeqqr qnit qt qq 1 qqA qft argqfq qt qiqqt 1 

(q) qn qfqqriFt qi qrAqrft qA argqfFqfg qifrqqqq>) arqftiqq «PImk) ^jl/qPSqtq *jgl "A "ijs-fqqq" %qq^ 
mui qqi %, spihI qlmq % ■?[?:qj; qqr qAqrA qr?ft 3qqH q[qnt ^t/Afeq^T v^ii qA srfqqqiq 10 fqq % 

3T«qqtq‘‘^-1qqq" qqfq%q^%3BTOds[ qFi^qqlqqTqTtlTIT: 

qqg q? fq? %rrft ^Aff.5qw fTRftffeRT qqf % q«qftq qqqA qqqi qqi % ^qq qf^q qst ^it qqqft t :— 

(i) qfqqTftqTqqSqTft-^q^^/A^^^qftqqf^^^^q^q^qA^M^Gf^qraqr^qqqTqqqK•. 

qqg qfq stfqqqS qi qrAqqt q^ q[ ^ qsp qft qf qtqRt/AfCTsq % fdsqt qt qiq % qqq Tftr-^ qfqqf^rqi wi 

qqq qA argqfq ^ ^ qr ^ qq^ f qqqA ^qqt/Aftq^ ^ ^ ^ q ggqt qqfq qft ^qt qq qt qiqiff 1 

( ii ) qqq qq % ^rqq qtqRt/Af-sq-q r^t ym-jmrdqr qrqq qr qgr qft -qnj, 1 

(iii) %r qAqteifqteqF^ rt qqt fqtqwrqqro-qqqr^rqrAqr#qlqiA/AfeqM #qrqqqt1 1 

(iv) qfarft ^Mfqqrq qrt qqipq qr fqr ^ qr qiA % T-^qr qfqqrft qi qqfqrft ^ ■Sfqr ?q .aqqrq qn 
qqrq-qq qrgn qq^ % fqq, qr? qqqr % fq qq q^ qt sttA qqq % 1 

qr^qqqi: 

1 . fqgrqrqAqifrriqqrqfqqTAqT ^rpqKl^^qrAqr^qr[%f^2ofqqqA4tqTPt/^ifeqq3^tqqqiqqrqiiAqP 
i8ofqqqqrqfqqqffqqftt 1 

2 . fTgf^qftqRteiTA qfqqqftqi qr4qiA^qT%qrAqr i jtq^%fqT2ofgqqrt# c irtt/Ai^qG'^qqqTq^qTi 

61. 3iqTqrnq ITjrt 

( 1 ) qfqqqft qT qA-dlA qq 3TOTqqqr T$[ .qqqq q qt qiqqt qq% qqr qfr^ qTqRqi fgt qlq q qi altr qq qq 
qqqt -Aqi 3iqfq qA q TT3% ^q^q qifqqrrtt -pq qtqift qrt '-qiqlfafl q^ qRT« % i qf qqnft qT qqpqrff qft qgr qtt 

qTdqr# qqpqrq^qA qqfq1^^qqq9o1^qiqqqAqmqAqqqiqqfq%^TR36ofqqq3Trqq;q^f-pqft ; 

qqg qq fqr qmrfqqr qftfrqfvrq q q^qq qtt % qjAl-iq q %qt arfqqrtt qi qqNrrt 720 fqi qft qqfq qq? 

■qqrqrrq q^r qq qqqT t: 

qrqj qir aftr fq qfqqqA qi qrAqrct qA gqqt 4 lHift % mihctI "A qt^ % arjqtqq q q^q^i qq 720 'fed % qiq arqiqK u i 
-cDjt qr qqqn % ' 4 t q^, Aqi qgqtqqqAqRq, f^dqq^^^f^t^qqqxqrof q^qii 
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( 2) T-PiTF yifaFTT# ^F fa Pi q 41 4 3T-FFT fay, F^ FrjTTTT # 3Tfti<tiiO FT FT4 rt 4 FTt +4)Fii4 P+i+fl 3T-F yqyT F# #T 
TTTF FT FF#) 3TT# 3iti|qi(ui ^jjg) 4F< FTT W'ticll 1? I 

( 3 ) ttttttrttr f# RFf# % #ttf 4<h t^r *r# #f -i# 5)9 3#r ^tt ttfttt F# *?i# F# 3TRf# F# *i u hi 4n , i^fe 
# faro; f# 49 r.tj# R#rf Pft r# Ffaq-rni Riflf 4 4^ l far 3 tftrrr ^?zt F# #j# #ft4 ft t## rrt 44 ftttr 4 
rt f#r ■FfRFTT# ft % fFFRR 4 ritt ®ft, ff f4?F tf Rqidi t? fFr rftfttr tj^ii F# RRf# F>t frft 4rn^r«s 

% fcdH F# rh* i 

62. f##F 3 H»fV r » T^gt cTOT f#7tF 

tort 3#4 c m 4 FT q>4q41 FTt <sl<M^i^. TFF4H, MfaqU Pl4] m-i, RiR 4 fa>4] Rfaqii'O FT r^riO % RRTF FT ftrfFTF Ps4i-F 

f^iirn^'^ far#* rtfPfft 

rrt fF#F #t fttj# # rt fft# 11 

63. TTT}fa gg^cft 

(i) FT4Rg^%T^4T^RTT4#FF##FRF#3TRfFF#s^4^F#RT7TFi#tfRF#3#4FFTifF#TRTFFTt 

-REffti ft f4tftf rfft F44m % ttff #t 4t wf*m 11 far^ 4# Tg^et Ffr<?n -srfaFTRt ft ft4ft 4 #t #pf #41 % 

#TTF 12 1## 4 RfFFT f# ## i 

(ii) 3^1^#t%#^WTTF9^^%^#^^FRRTt1#^TFj1tT^zt%TnsT34T4feTl#4t3FR‘5fW 
F# f^t F# ci# #3jrt ffh F# rtf# r#ft #4 3T#tu #r ftf 4ft #t trHt# fFfFTRTFT ftt mimi t#pf Irtft ffi # i 

64. Tg#)-RF «jqFF fPtt 

3#raKt FT F#Frtt #t TJrg FT FT FTT% 4 ft #t #?T 4 F TF^ FT FTT# TT# ^JFT ^FFFcT # RTF# I FFg FF f# #F 
3#4FTr# FT R4 ft4 f 9 #FTFTTR % #TR ^ ^ # FTT# FFF# Ff?rf#F# f 9 ## Ff#F #T ## # FF 3T#F# FT FFfFTTt 
FtT FTTFit '^7^ % TTFF fFfFFF 59 %FF-f4fFFF (FT)(4) % RTFFtF FfFFf4#TTfFFFT #9 Fft fTFftT# #T 6lcf! : 

FT^F#FFf#RFF9iFFfFTtt #F #t #FT 4 ^Flfd^F #fll t Ft F# FT# T3# #t fF#Tlf»TFFT T^t #t 3TFf4 f4fFFF 
59 # FF-tFfFFF (FT) (4) # 3T«F#F TtfFcT #t F^ t, # f#r #H T# F# FTFT F# #t FTFcTT Ft# I 

FFg FF # t# 4# FFfFT# % TTFF # RFT f# T## % FRTTF^F FTT#t #4# TTFTFT ^FT # F^ f, F# FF% TFTF #t 
fFFtFlfFFiTT ^4# Fit 3TFfF % fcdTi #R 3# F# #T Ft# I 

65. ## f# f# amfir # #ttf ff fft #ft 

fRF3#TF#FTFi4FT#F9^F##JTFF:#F^t #k#t 3TF# #FT# #T F*TTF V F1FT RT TFT % FF 4fT #T >3TF# FF FTt 
Fft TJFFT #FT fRTT F^ FT ^TFTIRF # WT TF# # #TTF FTT# TFT# #TFT RT TT% I 

66. tjdctt FTT FTTR 3ttT TTFTFT ^Idl 

(1) 3tTfFTT# FT RMFT# t#TT f#T 3TFFT RT#FR ##FT FTT# #FT RTF # FF# FT# 1#FF # FTTF# 3TTTF Ft# I 

(ii) 3TfFF#t FT Fv#FI# fRTT f#T R19 TT % t#T^ f#f# Ft 91 3 F 4.' FF# FTT FF# 1#FTT FTTF# FF 3tfcTF #F #FT I 

67. F, 14FP.'JI RFfiT 

( 1) 3TfFFFtt FT FFfFT# FFT RR F7T#WR 3TFfF % f#F, FTF #FT FTfFT FF : 

(FT) ^!j# % #tTTF 3R# ^JFFt FF # 1#gf#T % fRTT Rj ff ft FTT#FFR RT TT%, FT 
(t§) fZ# # FffeFTT FTC FF FT FTT#FFR FR TT#T I 

(2) FTT#TTFR TTFF F^t RFf# f#R FFFT Fit Ft# : 

(FT) RfFFTT##TtFF#FTR%f#?#F#TtT^F9T#FFTTTTTcTf#Tt# 3TfFFTFtt TFFfF, aftT 
(TI) FT4FIF % TTFF # FTFT % f#TT# Fft TTT5F #t ytS=HT T7: f#ff # 3Tf#FT Fft 3TFf# I 

(3) Fil#Uf R TTFF Fft 3TFf# % #TR 3TftTFTTTt FT F>4 fT# FF, FT "^T# TFTF FT #FT# % RJTTTT, Rt # FTF FT, FftHfRT# 
## FF FTF #FT I 

(4) 3Tf4FTTTt FT FT4RTTt FTt R^FF FTT4TTFR RF# #t FRFT FT# TTFF FTT# TJT# FF 4 FTT#jf#T #T f4=f FTT T#f #FT 

RT97TT : 

FTFJ FF fFT FTT4^fFF RTF # TTT^RfFRT RRFTRTf F# FRFT FF#T FTT4FFR TTFF 4 F# F# RT## I 
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(5) RftFfcfi'iifiOi Ptitfl f'F*! BT T"tft '^ft 3TftqiiO BT e t>*4 , ftii'0 Wt e hi4tH5 u i Ti^fa ^ -Jfiin/fi I 

(6 ) Oft ftrft 3Tft |1 <1 'JITnfBTTt Wt THOl-'ft 3?RflBTB ftiBl 'flldl %Ot i^dicfl -30<Rl TW^ fRRft 

fRn ftiol FIB 3T OR?T3 BT 30t 3 Bit 0^ "BFt *ti|^ e nl4u5 u l 3T3f3 ^ I 

( 7 ) fa# grfwsrftw b4w 0 •ginT*fa gpfoi^w rino nBRtBTB^ wftn y ^ wi 3 # fan wy ii 1 


aretmi —7 
fafaw 


68. vrf^ZJ fafU3SIT tf^R 

(1) BfaWfafa #7 B3TTT TW JlMW, 1952 (1952 3319) 

^argoRlBRBB 373373 #0^30#%, tRottI BfarqfaBBnoBTBBtBi I 3 Tfws#w nfwfl sfR 3 fa sri Bftw Pifa'iffa'w 

314 WHT 3771313 BB’jBB STfafalR % 333# % STJOR #31 I 

( 2 ) (t) -EFitwrd itrfTsrczTf^f^T3r3ffMarf^T^nT, 1952 (195230 19 )%Tq^%3RRf^ 3 ! t t5[^3TfR^ 
w ctii-J^iO, Bn 3Tfof33o 3 ft wo 1 63 ' t)Ri 333 Bifafa 30 Roto w# 'ji( brbtrbot 510 3bh 3>t BRfwrt R 33 bRstbt, 1995 
% thw shi ■yriftn Rfa 1 

(13) ?7T MWk <ftl<. 3ff W? 4*3*1 RmHi 16 H t C-*R, 1995 7t 33l4) ^Rlt I 


69. TRcRB 

( 1 ) AiRmrt w wowR f-rcrf-Bf-m 3B-ftf*i3RB 2 % sfjor bto % ■goon robtbbIbii 

(2) far#.ufwfftw nfwitn^333313BitTTfawolfag#sfafafaB, 1972% 3 W 7 f w 1 
(3) % argon n # #337 #, far fa# 1 

(3) (i) WBfa 3#RFRtW' 

(W) OwfagfaBI, 


-fafaoi 


(T3) ’JrJTI, 

(3) 0,# fa:7l c K1<1l 01 ftlT-fa n hK u l SkI 3| JHlftfl fftfaiWI aifa^R) % y*Hl u Hil % 3 h jOK 3P 3H i "'| tftl 

fa faro; btsob t, w 

(3) 377 wl Tft Pii.d< WT% % WB W W3 ^ TT, W 

("S 1 ) 3FT wtwl ■H^i ■’jd'^% «(I9, 9 lJ 'S^<f''-l ^<ri ^01^ yii'h’C BFOWR°I^ ■Hqi *4 hi(ki T(: 

L 07^'n fw W3TW7% *bi< u ! SiiQ, 7 !^ % ■mRwRi didli wt <ifs(i 3?T '4*0 1^1 fWW '4|I(, , I1 RlWO,l^ MlBet) R 

TO OIhi 7TW 'del fW WTTTR % WTWI "StW Wt ft til ^ felft ^ 7t I 

(ii) 3 TT^i* ti 1 0 W c h4'3lO Wt dH9id 3>t Alftl, yc*)=E ^4 qc[ ^ ^)q| 31®1W 6 Mfl't ^ 3lfRw% W T r%’fel3| 07t> W 5 I') WI 

^3 tRf, Tit a#7aF?R 1 5 % 3ROOtB #ft : 

TC^WPftlOt^f^3if(inTtWnfwft^30TH^3lf\lW3rt^W'^tWi:#tlitTFTnH%‘OTR'30 oRt( 3#1W 
% yft'ti OR % fFTB 3TBt BI5 % %BB Wt ^ Blftftdd TlfiT WT BIB 5l‘ll : 

BT^ 07 ftf fti+fl $rfWFltt % 0®(0 R TBBIB TO% gRI ftiu sffrRT BT BTTWftO el'll : 

BT^'n Btfw ftol c tiHfti<l %OWfi 'Will d^*i% Tinmen, ^WfB^frl, 6 L il , l4dB1 ifti 

OBlfBI, ^OT Bt BIBHI7R, ^ BF^ 12 B#it % ^tOB ^T, 1JB %B (100%) WTlf BW WB B^t 3|R TWBTB^B Brfi WT aftOB 
TtBI I 
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70. Prant t^irt 

(1) 3?fi<5tiKlTTT «t)4^i0 3F7ft Riylftfl % *(H<7 di3*jftl III ft •tiift ft ft RiRgfl <?>h ft <5=h %t 3r-H ftPUR 

WPT %t ftq u n =t>Vn 3^ft ft^T ^,*il Pi* 11*1 7*773 <i*i c til ^*1 -h 7*773 $ Tit <3*1 Ri^Rm %t TTftft d«ti 1773J 3K"ii I 

(2) %)^ 3lfV|«H'iO *77 *7ft*77ft ft ^<*1 m 3iMn Ri3i*t **in <(?ti *^l ^ <3*1 -3*i s bl ill d 1 ®! 33 jhRi d?! ft <Jl7l{ft 
77371% ^ ^Ni %t ^ 77*37 % IftF 3ft 3i*<ii f% Ri hR«kRi qi*dift3i ^ 3?ft (ft ft ft hih<^ ft 37fti<*>i(l 37 'Fnftfrft %t 

33Pl*NI*i 7*7T3 ft ^77 M'M* ft nRdfti Tift %t <J3 ^hRi 3 ft T7 “diipt! (ft*ift f% 0,ft [ft ft fr^TRTcf %f*T3 ^ft %t rii J M ft ^ffeft I 

71. TwrfttfRfftrm 

yrSt'sfi 37fV3>Tft ^?T 'tftdft %T ®f^i % f%7Tt 'ft 'Hiftcd*! 37 WTsTI ’ft T^idiciRfl (ft^ti 377 773731 ft I 


72. faRw ft f TFTTBT ^f^ t ^ 3ftT «7 77 g 7T 

(1) 3T«TS1 **M*7— TrlM** 37 T^ft -373^7^ Rl^*7l 3flft 3>7 *i3ft ft 3ft "33%t 773'ft ^3fftftrft % %t FTT'^'T'ift 37 ?<% 
IftdlR^ci *fi7ft % (Viy, 37T3733Tft I 

( 2 ) '7713 *H3>I1. J <*13 37ft 'ft 81l81V3ftdi *3H^. 773ft3 9[ft ft w*ih*( <^ift % *11^ ^3 f'31 ddft ft| **1175*11 <+>* 7737ft ft I 


73. ftriR aftr ■m i ^lft i q f 

(1) IqRidHiqft % f%7ft 37 f^Pi’HH 77333 yftd> f^PT^T, fftfftTR, 33fftTR 37 f%7ft 37777 37337 ftd-ic-H 377 3%; Idftl 
3ft <777 fftfwiftt % 37T73 ftft % vft*i M^rl y c l*l'l ft ftt sftr T^f 3Tfft=wR t iT 3fR RrftRTfrftf 'dr tjcT^SITT Ri**n f=n-Ml 

'*rrcrr ft i 


( 2 ) $*i Pi'tTH'i-Jd Ri7wi ftr^I q'Io ffti^ j m, 331^1 nr < 


■BftpftT tft 1 !! J i*ll RT Rft "nft Hl-fl 'Jll'T.'fl I 


373^-1 

CfftpFft7l8ft7S) 


Ri®oi aftr ^'Ii'Amoi '9ft tftioii 

TO:. 

fftW:. 

ft . Ud^KI ftftro -!RRlT/^7lft . 37fft^Tft RT RTft^lft % VR ft 

3ftT < 3 d*i ft^FT ft ftift 51*1 *f[Rn ft RT R^Ri ft ft^TSi 37ftfW RRiKlft, * 3 r'iRi'<JCil 7T P 7T TTfttrfR 

ft R«7lfftd 3^7:37T I 

ft 37Tft Mlq^fi 'ti*fl|/<Ti*ift ^ Iftrft ■i'W ft^T % ^IhT ft TTftfftlJ 'ift^ *i^Ml RI d^td ftNi % TU*7 -siCrl RTcft t°f)ftt otfRtd 

ft TlftfftW Rti*fl 3*ir4 % *iR ft *jddl '377% Rui fftRW T^7 ft ^7f%T %t 3 ft Riftrn/Riftft ftlT 3 ft ftTT f%R 
%t ^j,hRi ftn/ftft fttr R ft d*w % 37fft^iT7 ft f%ftt Tift Rj T7*n%31 31ft 3 ft 3m % RiftftR ft ft^ft "TIT <3dd 

ftrfT % 771*7 ftftr 'CTlft f%77t «<Rk 1 % f%7ft ^iTTftK ^iT fftftST^ =t>*ft %t 3Tjft7T 3^H '?r%>Tl/ f 3f5%ft I 
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AKOLA GRAMIN BANK 
NOTIFICATION 
Akola, the 29th November, 2001 

Akola Gramin Bank (Officers and Employees) Service Regulations—2000 

AGB/H0/Pers.-2001/19/I122. —In exercise of powers conferred by section 30 of the Regional Rural Bank’s Act, 
1976(21 of 1976) the Board of Directors of Akola Gramin Bank, after consultation with the Central Bank of India being the 
Sponsor Bank and the National Bank for Agriculture and Rural Development and with the previous sanction of the Central 
Government hereby makes the following regulations namely:— 

CHAPTER—1 

PRELIMINARY 

1. Short title, commencement and application : 

(i) These regulations may be called Akola Gramin Bank (Officers & Employees) Service Regulations, 2000. 

(ii) These regulations shall come into force on the date of their publication in the Official Gazette. 

(iii) They shall apply to every officer and employee of the Bank : 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to : 

(a) a person employed temporarily on daily wages or to such person engaged on contract. 

(b) a person on deputation from Sponsor Bank or the Central Government or the State Government or any other 
organisation. 

2. Definitions: 

In these regulations, unless there is anything repugnant to the subject or context — 

(a) “Act” means the Regional Rural Banks Act, 1976 (21 of 1976). 

(b) “Appointed date” means the first day of September, 1987. 

(c) “Appointing Authority” means the authority prescribed in Regulation 5(1). 

(d) “Area Manager” means an officer holding the charge of Area Office for the time being. 

(e) “Bank" means the Akola Gramin Bank established under sub-section (1) of Section 3 of the Act. 

(t) “Board" means the Board of Directors of the Bank, 

(g) “ Branch Manager" means an officer holding charge of a branch for the time being. 

(h) “Calendar Year" means the period commencing from the 1st day of January of an year and ending with 
3 I st day of December of such year. 

(i) “Competent Authority" means the Chairman in the case of officers and the officer designated by the 
Chairman in the case of employees. 

(j) “duty” includes : 

(a) service as a probationer; 

(b) period during which an officer or employee is on joining time; 

(c) period spent on casual leave, special casual leave duly authorised by the Competent Authority; and 

(d) period spent on training while in service. 

(k) “emoluments” means the aggregate of salary and allowances, if any. 

(l) “employee" means a person appointed to any of the posts specified in Regulation 3(a)(2) and (3), and 
includes such employees whose services are temporarily lent to other organisations; 
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(m) “family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse. 

(n) “Officer” means a person appointed to any of the posts specified in Regulation 3(aXl). 

(o) “Pay” means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these Regula¬ 
tions. 

(p) “Salary” means the aggregate of pay and dearness allowance. 

(q) “Sponsor Bank” means the Cental Bank of India and 

(r) “Senior Manager" means an officer not below the rank of officer in Scale 11 holding charge of a department 
in Head Office. 

CHAPTER—11 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION 
AND TERMINATION OF SERVICE 

3. Classification of officers and employees 

(a) The officers and employees of the Bank shall be classified as follows: 

(1) Group A-Officer Cadre 

(i) Scale 1 

(ii) Scale 11 

(iii) Scale III 

with designation in relation to any of the scales 

(i) Officer 

(ii) Branch Manager 

(iii) Area Manager 

(iv) Senior Manager 

and such other scales or designations as may be specified by the Board from time to time with the approval 
of the Central Government. 

(2) Group B-Clerical Cadre 

Clerical staff, namely Clerk-cum-Cashier, Clerk-cum-Typist, Stenographer and such other categories as may 
be specified by the Board from time to time with the prior approval of the Central Government. 

(3) Group C-Subordinate Cadre 

Subordinate staff, namely Messenger, Messenger-cum-Sweeper, Driver, Driver-cum-Messenger, Part-time 
Messenger-cum-Sweeper, Security Guard and such other categories as may be specified by the Board from 
time to time with the prior approval of the Central Government. 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Temporary employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may, subject to such 
general or specific instructions as may be issued by the Board from time to time engage persons in Clerical Cadre and/or 
Subordinate Cadre on adhoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 
need or circumstance: 

Provided that such appointments on adhoc and/or temporary basis shall be made in consultation with the Sponsor 


Bank, 
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5. Appointment in the Bank’s Service 

(1) The Chairman shall be the Appointing Authority in respect of Officers, The General Manager shall be the 
Appointing Authority in respect of employees : 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employees also, 

(2) All appointments in the Bank shall be made in accordance with the rules framed by the Central Government in 
terms of Section 29 of the Act save as provided in Regulation 4. 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank. 

(4) (i) Disqualification —No person- 

fa) who has entered into or contracted a marriage with a person having a spouse living, 

or 

(b) who having a spouse living have entered into or contracted a marriage with any person shall be 
eligible for appointment to the said post: 

Provided that the Appointing Authority may if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt from the 
operation of this Rule. 

(li) Declaration 

Every officer or employee on his first appointment in the service of the Bank shall furnish a declaration about his 
marital status as per Schedule II. 

6. Scales of Pay and Allowances 

The scales of pay, allowances and increments of an officer or employee appointed to a post in any of the Groups 
referred to in Regulation 3, shall be such as may be determined by the Central Government from time to time, under Sub¬ 
section (1) of Section 17 of the Act. 

7. Commencement of Service 

Service of a person appointed in the Bank shall commence on the working day on which he reports for duty on a 
post in accordance with the terms and conditions of the offer of appointment made to him : 

Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day. 

8. Probation 

(i) An officer directly appointed in Scale 1 shall be on probation for a period of two years, which shall be 
extendable by the Appointing Authority for a period not exceeding one year. 

(ii) An employee promoted to a post in Scale 1 of Officer Cadre shall be on probation for a period of one year which 
shall be extendable by the Appointing Authority for a period not exceeding six months. 

(iii) An officer promoted in higher scale shall be on probation for a period of one year which shall be extendable b> 
the Appointing Authority for a period not exceeding six months. 

(iv) (a) An employee directly appointed in Clerical or Subordinate Cadre shall be on probation for a period of on 

year which shall be extendable by the Appointing Authority for a period not exceeding six months, 

(b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre shall be on probation for a perk 
of six months which shall be extendable by the Appointing Authority for a period not exceeding thr 
months. 

(v) Probation period in case of an officer or employee shall be liable to be extended within the permissible liir 
to the extent of extraordinary leave availed of by him or if in the opinion of Appointing Authoi 
his performance was dissatisfactory during such period. 


3805 GI/2001—4 
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9. Confirmation 

(i) An officer or employee shall be confirmed in the Bank’s service if in the opinion of the Appointing Authority, 

the officer or employee has satisfactorily completed his probation. 

(ii) Where during the period of probation, including the period of extension of probation, if any, the Appointing 

Authority' is of the opinion that the officer or employee is not fit for confirmation in the said post: 

(a) In the case of a directly appointed officer or employee his services may be terminated after giving one 
month’s notice or pay in lieu thereof. 

(b) In the case of an of f>cer or employee promoted from the Bank’s service he may be reverted to the post from 
which he was promoted, 

10. Termination of Service by Notice 

(1) (a) No officer or employee shall leave or discontinue his sendee in the Bank without first giving notice in 
writing to the Appointing Authoiity of his intention to leave or discontinue his service or resign. 

(b) The period of notice required shall be :— 

(i) Three months in the case of an Officer; and 

(ii) One month in the case of an employee. 

(c) In case of breach by an of ficer or employee of Sub-Regulation (1 )(b), he shall be liable to pay to the Bank as 
compensation, a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in Sub-Regulation (1) an officer or employee against 
whom disciplinary' proceedings are pending, shall not leave, discontinue or resign from his service in the Bank without the 
prior approval in writing of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceedings shall not take effect unless it is accepted by the Competent Authority. 

Explanation J 

Disciplinary proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
gulation if he has been placed under suspension or any notice has been issued to him to show cause why disciplinary 
oceedings should not be instituted against him until final orders are passed by the Competent Authority. 

Superannuation and Retirement 

(1) (i) An officer or employee shall retire on completion of 60 years of age : 

Provided that the Chairman may at his discretion, on recommendation by the Special Review Committee as 
rovided hereinafter in Sub-Regulation (2) retire an officer or employee at any time after completion of the 55 years of age 
r after the completion of?0 years of the total service in the Bank, whichever is earlier : 

Provided further that no officer or employee shall be retired under this Sub-Regulation unless notice m writing lias 
:en served on him at least three months in case of an officer and one month in case of an employee in advance or an 
iount equivalent to three months pay in case of an officer and one month’s pay in case of an employee shall be given to 
ch officer or employee in lieu thereof: 

Provided also that an officer or employee aggrieved by the order of the Chairman, as provided in Sub-Regulation 
may within one month of the passing of the order give in writing a representation to the Board against the decision of the 
airman and on receipt of such representation the Board shall take a decision within a period of three months. Where the 
ard decides that the order passed by the Chairman is not justified, the concerned officer or employee shall be reinstated 
f the Chairman had not passed the order, 

(2) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
rd to review whether an officer or employee shotdd be retired in accordance with the Sub-Regulation (I). Such 
mittee, shall, from time to time, review the case of each of such officers or employees and make recommendation to the 

’hairman. 

plunatn'h , 

K>r die purpose of this Regulation the officer or employee whose date of birth is first day oi month u ill retire on 
oeramuimioii on the last day of the pievious month on which he completes the age of superannuation. The officer oi 
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employee who attains the age of superannuation on a day other than the first day during a calendar month shall retire on the 
last day of that month. 


cHAPrER-rn 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REV ERSION 

12. Record of Service 

A record of service shall be maintained by the Bank in respect of each officer or employee at such place or places 
and shall be kept in such form and shall contain such information as may be specified from time to time by the Bank. 

13. Seniority 

(j) The Bank shall maintain separate seniority lists for each cadre of officer or employee and category-wise seniority 
lists within a cadre, subject to the provisions of Sub-Regulations (3), (4), (5) and (6) and such instructions and 
guidelines as may be issued by the Board from time to time. 

(ii) The seniority lists shall be reviewed and updated at such intervals as may be decided by the bank and circulated 
amongst the officers or employees as the case may be. 

(jii) (a) The seniority of a promotee officer or employee in a cadre or rcale shall be reckoned with reference to the date 
of his appointment in that cadre or scale. 

(b) Where there are two or more promotee officers or employees of the same length of service in that cadre or 
scale, their inter-se seniority shall be reckoned with reference to their seniority in the immediately preceding cadre 
or scale. 

(c) Where there are two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale, their seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(iv) The inter-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers w ho were in 
the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, 
Department ot Economic Affairs, Banking Division, New Delhi letter No. F.2/17/79-RRB dated the 29 April, 1980 are 
adopted by the Bank, may be so reckoned that all erstwhile. Field Officers and/or Accountants rank junior to all 
the then existing Branch Managers : 

Provided that the inter-se seniority of officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to the Government letter No. 11-3/90-RRB(l) dated 22 February, 1991 shall remain the same. 

(v) The inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
with reference to the rank allowed to them at the time of their selection : 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank, 
the inter-se seniority amongst the candidates so allotted who joined on the same date shall be determined in 
accordance with the marks obtained by such candidates without adding notional marks for the reserved category. 

14. Promotion 

All promotions shall be made at the discretion of the Bank and no officer or employee shall claim as a matter of right 
to be promoted to any post or cadre : 

Provided that promotions of officers or employees in the Bank shall be made in accordance with the rules framed 
by the Central Government in terms of Section 29 of the Act. 

15. Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmation in a 
higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation. 
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CHAPTER-IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of an officer’s or employee’s service 

Every officer or employee shall be a whole time officer or employee of the Bank and shall be at the disposal of the 
Bank, and he shall serve the Bank in its business in such capacity and at such place as he may, from time to time be directed 
by any person or persons under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

17. Liability to abide by the regulations and orders 

Every officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
comply with and obey all orders and directions which may, from time to time, be given to him by any person or persons 
under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

18. Obligation to maintain secrecy 

Every officer or employee shall maintain the strict secrecy regarding the Bank’s affairs of its constituents and shall 
not divulge, directly or indirectly, any information of a confidential nature either to a member of public or to the Bank’s staff, 
unless compelled to do so by judicial or other authority or unless instructed to do so by a superior officer in the discharge 
of his duties. To signify this every staff shall subscribe to a declaration in Schedule No. I. 

19. Obligation to Promote the Bank's interest 

Every officer or employee shall serve the Bank honestly and faithfully, and shall use his utmost endeavour to 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dealings with officers of 
Government, the Bank’s constituents and customers. 

20. Contribution to Press, Radio, etc. 

No officer or employee shall contribute to the press or radio or television etc., anything relating to the affairs of the 
Bank without the prior sanction of the Competent Authority or without such sanction make public or publish any docu¬ 
ment, paper, or information which may come into his possession in his official capacity. 

21. Officer or employee not to seek outside employment or business or to promote family business 

No officer or employee shall accept, solicit or seek any outside activity, employment or office, whether stipendary 
or honorary without the previous sanction of the competent authority : 

Provided that an officer or employee may, without such sanction, undertake honorary work of a social or charitable 
nature or occasional work of a literary, artistic, scientific, professional, cultural, educational, religious or social character, 
subject to the condition that his official duties do not thereby suffer: 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. 

Explanation . 

(i) Every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business or 
owns or manages insurance agency or commission agency. 

(ii) Canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this Sub-Regulation. 

(iii) No officer or employee shall, without the previous sanction of the Bank except in the discharge of his official 
duties, take part in the registration, promotion or management of any bank or other company which is required to 
be registered under the Companies Act, 1956 (1 of 1956) or any other law for the time being in force or any 
cooperative society for commercial purposes : 

Provided that an officer or an employee may take part in registration, promotion or management of a cooperative 
society registered under the Cooperative Societies Act, 1912 (2 of 1912) or any other law for the time being in force, 
or of a literary, scientific or charitable society registered under the Societies Registration Act, 1860 
(21 of 1860) or any corresponding law in force. 

(iv) No officer or employee shall accept any fee for any work done by him for any public body or any private person 
without the sanction of the Competent Authority. 
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22. Officer or employee not to be absent from duty without permission or be late in attendance 

(i) An officer or employee shall not absent himself from his duties without having obtained the permission of the 
Competent Authority, nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate. 

(ii) An officer or employee who absents himself from duty without leave or overstays his leave, shall not be entitled 
to draw any pay and allowances for the period of such absence or overstayal, and shall be liable to such 
disciplinary measure as the Competent Authority may impose: 

Provided that the Competent Authority may condone such absence or overstayal if he is satisfied that the Officer 
or Employee has remained absent or overstayed his leave under circumstances beyond his control and direct that such 
absence or overstayal be regularised by admissible leave. 

23. Absence from station 

An officer or employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction from the Chairman, if he holds the charge of a Branch or the Officer-in-Charge or Branch Manager, in other cases. 

24. Prohibition to accept gifts and dowry 

(i) An officer or employee shall not solicit or accept or permit any member of his family or any other person acting 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee. 

(ii) No officer or employee shall; 

(a) give or take or abet the giving or taking of dowry; 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, any 
dowry. 

Explanation : 

For the purpose of this Regulation, dowry has the same meaning as in the Dowry Prohibition Act, 1961 (28 of 1961), 

25. Speculation in stocks, shares, etc. 

An officer or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 
description ; 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a bona 
fide investment of his own funds in such manner as he may wish. 

Explanation : 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities of any description shall 
be deemed to be speculation for the purpose of this Regulation. 

26. Restrictions on lendings, borrowings and investments 

(1) No officer or employee shall, in his individual capacity: 

(i) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whether incorporated or not having dealings 
with the Bank; 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of 
a purchase of scrips or delivery in the case of a sale; 

(iii) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealings with such constituent 
in the purchase or sale of bills of exchange, Government paper or any other securities; and 

(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such 
capacity another person from loss except with previous the permission of the Competent Authority : 

Provided that an officer or employee may give to or accept from a relative or personal friend a purely temporary 
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loan of a small amount free of interest or operate a credit account with a bona fide tradesman or make an advance of pay to 
his private employee: 

Provided further that an officer or employee may obtain a loan from a cooperative credit society of which he is a 
member or stand as surety in respect of a loan taken by another member from a cooperative credit society of which he is 
a member. 

(2) An officer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness. An 
officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his position half yeai ly 
on the 30th June and 31st December and shall indicate in the statement the steps he is taking to rectify his position. An 
officer or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency court shall be liable to 
dismissal. 

Explanation I : For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of those which are fully secured, exceed his substantive pay for twelve months. 

Explanation 2 : An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
time if it appears, having regard to his personal resources and unavoidable current expenses, that he will not cease to be in 
debt within a period of two years. 

27. Movable, immovable and valuable property 

(1) Every officer on his first appointment shall submit a return of his assets and liabilities giving full particulars 
regarding: 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage, either 

in his name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held by 

him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him ; and 

(d) debts and other liabilities incurred by him directly or indirectly : 

Provided that in the case of an officer who is already in service in the Bank on the date these Regulation come into 
force, shall submit a return in term of this Regulation within three months of coming into force of these Regulations, the 
return being with reference to the assets and liabilities as enumerated above, of the officer on the date of these Regulations 
come into force. 

(2) Every officer shall subm it a return of the immovable/movable property to the Bank as on 31 st March of each 
year before 30th April of that year. 

(3) No officer shall except with the prior intimation to the Competent Authority acquire or dispose of any immov¬ 
able property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any member of 
his family: 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is ; 

(a) with a person having official dealings with the officer, 

(b) otherwise than through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority every transaction concerning movable property owned 
or held by him either in his name or in the name of a member of his family if the value of such a property exceeds 
Rs. 10,000: 

Provided that the previous sanction of the Competent Authority shall be obtained if any such transaction is : 

(a) with a person having official dealing with the officer, 

or 

(b) otherwise than through a regular or reputed dealer. 

(5) Notwithstanding anything contained in the forgoing Sub-Regulation the Competent Authority may at any 
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time, by general or special order require an officer or employee to furnish within a period to be specified in the order a full 
and complete statement of such movable or immovable property held or acquired by him or on his behalf or by any member 
of his family as may be specified in the order and such statement, if so required by the bank, include the details of the means 
by which or the sources from which such property was acquired. 

28. Restrictions regarding marriage 

(1) (i) No officer or employee shall enter into, or contract a marriage with a person having a spouse living, 

(ii) No officer or employee, having a spouse living, shall enter into or contract a marriage with any person: 

Provided that the Competent Authority may permit an officer or employee to enter into or contract, any such 
marriage as referred to in clause (i) or clause (ii) if it is satisfied that: 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 
party to the marriage; and 

(b) There are other grounds for so doing. 

(2) An officer or employee who has married or marries, a person other than of Indian nationality shall forthwith 
intimate the fact to the Bank. 

29. Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law, may, if so directed by the Competent Authority, be treated as being or having been under suspension from 
the date of his arrest, or as the case may be, of his detention, upto such date or during such period as the Competent 
Authority may direct: 

Provided that in respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44. 

(2) Any payment made to an officer or employee under Sub-Regulation (1) shall be subject to adjustment of his pay 
and allowances which shall be made according to the circumstances of the case and in the light of the decision as to whether 
such period is to be accounted for as a period of duty or leave : 

Provided that full pay and allowances shall be admissible only if the officer or employee— 

(a) is treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 
38, if he is committed to prison for debt or is convicted of an offence which in the opinion of the Competent Authority, either 
involves moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or employee 
of his duties in the Bank, the opinion in this respect of the Competent Authority shall be conclusive and binding on the 
officer or employee. 

(b) Such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction and 
nothing in Regulation 38 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the relative convic¬ 
tion is set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in service. 

(5) Where the absence of an officer or employee from duty is without leave or his overstayal is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any process of law, the 
provisions of Regulation 22 shall also apply, and for the purpose of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself without leave or as the case may be, overstayed otherwise than under 
circumstances beyond his control. 

30. Prohibition against participation in politics and contesting elections 

No officer or employee shall take an active part in politics or in any political demonstration or contest election as 
member for a Municipal Council, Zila Parishad, District Board or any other Local or Legislative Body. 
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31. Prohibition against joining certain associations, strikes, etc. 

(1) No officer who is not a ‘workman’ within the meaning of the Industrial Disputes Act, 1947 shall,— 

(a) become or continue to be a member or office-bearer of, or be otherwise directly or indirectly associated with, 
any trade union of the employees of the Bank who are ‘workman’ within the meaning of that Act, or a 
federation of such trade unions. 

(b) resort to, or in anyway abet, any form of strike or participate in any violent, unseemly or indecent demonstra¬ 
tion in connection with any matter pertaining to his conditions of service orthe conditions of service of any 
other employees of the Bank. 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a ‘workman’ as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the state, friendly relations with foreign 
States, public order, defamation or incitement to offence. 

32. Giving evidence 

(i) No officer or employee shall, except with the previous approval of the Competent Authority, give evidence in 
connection with any enquiry conducted by any person, committee or authority. 

(ii) Where any approval has been accorded under Sub-Regulation (i), no officer or employee giving such evidence 
shall criticise the policy or any action of the Central Government or of State Government or of the Bank. 

33. Function In honour of officer or employee 

(i) No officer or employee shall, except with the previous sanction of the Competent Authority, receive any 
complimentary or valedictory address or accept any testimonial or attend any meeting or entertainment held in his honour 
or in the honour of any other officer or employee : 

Provided that nothing in this Sub-Regulation shall apply to : 

(a) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has recently quit 
the service of the Bank; and 

(b) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees. 

(ii) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any farewell entertainment. 

(b) No officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

34. Canvassing 

No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior authority to further his interests in respect of matters pertaining to his service in the Bank. 

35. Subscriptions 

No officer or employee shall, except with the previous sanction of the Competent Authority, ask for or accept 
contributions or otherwise associate himself with the raising of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever. 

36. Consumption of intoxicating materials 

An officer or employee shall— 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being; 

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in anyway by the 
influence of such drinks, drugs or materials. 
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(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place. 

(d) not appear in a public place, in a state of intoxication. 

Explanation : 

For the purpose of this Regulation “public place" means any place or premises (including clubs, even exclusively 
meant for members where it is permissible for the members to invite non-members as guests, bars and restaurants) to which 
the public have or are permitted to have access, whether on payment or otherwise. 

37. Sexual harassment 

No officer or employee shall commit any act of sexual harassment of women at work places. 

Explanation : 

For the purpose of this Regulation, ‘sexual harassment’ includes such unwelcome sexually determined behaviour, 
whether directly or otherwise, as :— 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remarks, 

(d) Showing any pornography, or 

(e) Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

38. Penalties 

Without prejudice to foregoing Regulations of this Chapter an officer or employee who commits a breach of these 
Regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to the interests of the 
Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other acts of misconduct, 
shall be liable for any one or more penalties as prescribed hereinafter. 

I. Officers 

(a) Minor Penalties 

(i) Censure 

(ii) Withholding or stoppage of increments or pay with or without cumulative effect. 

(iii) Withholding of promotion. 

(b) Major Penalties 

(i) Recovery from emoluments or such other amounts as may be due to him, of the whole or part or any pecuniary loss 
caused to the Bank by negligence or breach of orders. 

(ii) Reduction to a lower grade or post, or to a lower scale in a time scale. 

(iii) Compulsory retirement. 

(iv) Removal from service which shall not be a disqualification for future employment. 

(v) Dismissal. 

Explanation : 

The following shall not amount to a penalty within the meaning of this Regulation : 

(i) withholding of one or more increments of an officer on account of his failure to pass a prescribed departmental test 
or examination in accordance with the terms of appointment to the post which he holds, 

(ii) stoppage of increment(s) of an officer at the efficiency bar in a time scale, on the grounds of his unfitness to cross 
the bar, 

(iii) not giving an officiating assignment or non-promotion of an Officer to a higher grade or post for which he may be 
eligible for consideration, but for which he is found unsuitable after consideration of his case, 

(iv) reserving or postponing the promotion of an Officer for reasons like completion of certain requirements for 
promotion or pendency of disciplinary proceedings, 
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(v) reversion to a lower grade or post of an Officer officiating in a higher grade or post, on the ground that he is 
considered, after trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
with his conduct, 

(vi) reversion to the previous grade or post of an Officer appointed on probation to another grade or post during or at 
the end of the period of probation, in accordance with the terms of his appointment or rules, or orders governing 
such probation, 

(vii) reversion of an Officer on deputation to his parent organisation, 

(viii) termination of service of an Officer: 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment, 

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement, and 

(c) as part of retrenchment: 

Provided that where it is proposed to impose any of the minor penalties specified in sub-clauses (i) to (iii) of 
clause I of this Regulation, the officer concerned shall be informed in writing of die imputations of lapses against him and 
given an opportunity to submit his written statement of defence within a specified period not exceeding 15 days or such 
extended period as may be granted hy the Competent Authority and the defence statement, if any, submitted by the officer 
shall be taken into consideration by the Competent Authority before passing orders. 

Provided further that no order imposing any of the major penalties specified above shall be made except hy an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
formulated in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself. 

Provided also that an enquiry need not be held if: 

(i) the misconduct in such cases even if proved, the Bank does not intend to impose the punishment of removal 
or dismissal; and 

(ii) the Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment 
for which he may be liable for such misconduct; and 

(iii) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice, 

II. Employees 

(a) Penalties for minor misconduct 

(i) censure. 

(ii) recording of adverse remarks against him. 

(iii) withholding of increment for a period not exceeding 6 months. 

(b) Penalties for major misconduct 

(i) fine. 

(ii) withholding of increment(s). 

(iii) withdrawal of special allowance. 

(iv) reduction of pay to next lower stage upto a maximum period of 2 years in case the staff has reached the 
maximum in the scale of pay. 

(v) removal from service which shall not be a disqualification for future employment. 

(vi) dismissal. 

Provided that no order imposing any of the penalties specified above for major misconduct shall he made except 
hy an order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges 
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tveing formulated in writing and given to the employee and enquiry held so that he shall have reasonable opportunity to 
answer the charge or charges and defend himself: 

Provided further that an enquiry need not be hr Id if : 

(i) the misconduct is such that even if proved, the Bank does not intend to impose punishment of removal or 
dismissal; and 

(ii) the Bank has issued a show cause notice to the employee advising him of the misconduct and the punish¬ 
ment for which he may be liable for such misconduct; and 

(iii) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

39. Waiver of the procedure 

The requirements of Regulation 38 may be waived by the Competent Authority : 

(a) if the facts on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court Martial; or 

(b) where the officer or employee has been convicted on a criminal charge; or 

(c) where the officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to communicate with him; or 

(e) where it is reasonably not practicable to observe the procedure prescribed under Regulation 38. 

Provided that no requirements of Regulation 38 may be waived unless reasons for doing so are recorded in writing 
and placed before the Board. 

40. Delegation of the power to enquire 

The enquiry under Regulation 38 and the procedure with the exception of final order, may be delegated by the 
Competent Authority to an officer who is senior to the officer against whom the proceedings are instituted and in the case 
of an employee to any Officer: 

Provided that the Competent Authority may, in his discretion, nominate any Officer working in the Bank, including 
those deputed from other institutions, to conduct the enquiry. 

41. Common enquiry 

Notwithstanding anything contained in these Regulations, if two Officers in different grades or an officer and an 
employee are involved jointly in an incident and disciplinary proceedings arc sought to be instituted against both of them 
and the Chairman is of the opinion that having regard to the facts and circumstances of the case, the Competent Authority 
in respect of both the officer and employee should be the same, the Chairman may direct that the Competent Authority in 
respect of the Officer shall be the Competent Authority in respect of both the officer and employee involved and a common 
enquiry shall beheld into the charges against both of them and the delegation of power to enquire under Regulation 40 and 
the procedure, with the exception of the final order shall be in favour of the same enquiry officer. 

42. Corrupt practices 

Notwithstanding anything contained in these Regulations, the following provisions shall apply where it is 
alleged that an officer or employee has been guilty of corrupt practices, namely ; 

(i) Where it is alleged that an officer or employee is possessed of disproportionate assets or that he has 
committed an act of criminal misconduct or where the investigation and proof of the allegation would require 
the evidence of persons who are not officers or employees of the Bank or where, in the opinion of the 
Chairman, the investigation into the allegations cannot be conveniently undertaken by the Bank, the inves¬ 
tigation into the allegations may be entrusted to the Central Bureau of Investigation or the Central Vigilance 
Commission or such other Authority as may be approved by the Chairman. 
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(ii) If after considering the report on the investigation, the Competent Authority is satisfied that there is a prima 
facie case of instituting disciplinary proceedings against the officer ■or employee, he may send the investi¬ 
gation report to the Central Vigilance Commission or such other Authority as may be decided by the 
Chairman from time to time in this behalf, for its advice whether disciplinary proceedings should be taken up 
against the officer or employee concerned. 

(iii) If after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinary proceedings should be instituted against 
the employee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose. 

(iv) The Enquiry Officer shall submit his report to the Competent Authority and the report shall be forwarded 
by the Competent Authority to the Central Vigilance Commission for its advice as to whether the charge or 
charges, as the case may be, can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38. The penalty or penalties to be imposed shall be decided by the Competent 
Authority after considering the advice of the Central Vigilance Commission. 

Explanation : An officer or employee shall be deemed to be guilty of corrupt practices if he has committed an act 
of criminal misconduct as defined in Sections 13,14,15and 16 ofthe Prevention of Corruption Act, 1988 or he has acted for 
an improper purpose or in a corrupt manner or had exercised or refrained from exercising his powers with an improper or 
corrupt motive. 

43. Restriction on engagement of a Legal Practitioner 

For the purpose of enquiry, the officer or employee shall not engage a legal practitioner without prior permission 
of the Competent Authority. 

44. Disciplinary proceedings after retirement 

(i) An officer or employee under suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be in service even after the age of superannuation for the specific purpose of continuation and 
conclusion of the disciplinary proceedings and issue of final orders thereon. Such suspended officer or employee 
shall not be eligible for any subsistence allowance for the period beyond the date of superannuation. 

(ii) The officer or employee against whom disciplinary proceedings have been initiated will cease to be in service on 
the date of superannuation but the disciplinary proceedings will continue as if he was in service until the proceed¬ 
ings are concluded and final order is passed in respect thereof. The concerned officer or employee will not receive 
any pay and/or allowances after the date of superannuation. He will also not be entitled for the payment of 
retirement benefits till the proceedings are completed and final order is passed thereon except his own contribu¬ 
tion to CPF. 

Explanation : The normal retirement benefits such as encashment of Privilege Leave and Gratuity should be 
withheld till the completion of the disciplinary proceedings and passing of final order by the Competent Authority. The 
release of benefits would be as per the final order of the said Authority, 

45. Suspension 

An officer or employee may be placed under suspension by the Competent Authority. During such suspension 
the officer or employee shall be entitled for subsistences allowances as under: 

1. In case of an Officer 

(A) Basic Pay 

(i) For the first three months of suspension 1 /3rd of the basic pay which the officer was drawing on the date 
prior to the date of suspension irrespective of the nature of enquiry. 

(ii) For the subsequent period : 

(a) where the enquiry is held departmentally by the Bank 1/2 of the basic pay the officer was drawing on the 
date prior to the date of suspension. 

(b) where the enquiry is held by an outside agency l/3rd of the basic pay for the next three months and one 
half of the remaining period of suspension. 
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(B) Allowances 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of (i) and (ii) of clause (A) at the prevailing rates or at rates 
applicable to similar category of officers. 

2 . In case of an employee 

(A) Basic Pay 

(0 For the first three months of suspension 1 /3rd of the basic pay which the employee was drawing on the date prior 
to the date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent period : 

(a) Where the enquiry is held departmentally by the Bank, 1/2 of the basic pay, the employee was drawing on 
the date prior to the date of suspension. 

(b) After one year full pay if the departmental enquiry is not delayed for reasons attributable to the concerned 
employee or any of his representative(s). 

(c) Where the enquiry is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the enquiry is not delayed for 
reasons attributable to the employee or any of his representative(s). 

(B) Allowances 

For the entire period of suspension dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of sub-clauses (i) and (ii) (a) of Clause (A) at the prevailing rates 
or at rates applicable to similar category of employees : 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation : 

Provided further that if during the period of suspension an employee retired by reason of his attaining the age of 
superannuation, no subsistence allowance shall be paid to him from the date of his retirement. 

46 . Treatment of suspension period and allied matters 

The Competent Authority may, while imposing penalty, also direct whether the officer or employee shall be paid 
the difference between the subsistence allowance and the emoluments which he would have received but for such 
suspension, for the period he was under suspension and that, if the Competent Authority decides otherwise, no order shall 
be passed which shall have the effect of compelling the officer or employee to refund such subsistence allowance. The 
period during which an officer or employee is under suspension shall, if he is not removed/dismissed from the services, be 
treated as period spent on duty or otherwise as the Competent Authority may direct. 

47. Right to appeal 

(i) An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest. 

(ii) The appeal shall be preferred to the Appellate Authority mentioned in Regulation 43 within 45 days of the date of 
receipt of the order appealed against. The Appellate Authority shall consider the appeal and pass suitable order 
preferably within a period of 6 months. 

48. Appellate authorities 

An appeal shall lie ; 

(i) to the Board where the Chairman or Committee of Directors is the Competent Authority, 

(ii) to the Chairman where any other officer is the Competent Authority. 
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49. Requirement of an appeal 

Every appeal shall comply with the following requirements: 

(a) it shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage, 

(b) it shall contain all material statements and arguments relief or. and shall be complete in itself, 

(c) it shall specify the relief desired, 

(d) it shall not be addressed to directors personally. 


CHAPTER—V 
PAY AND ALLOWANCES 

50. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
service of an officer or employee and shall become payable on the last working day of the each month in respect of the 
service performed during the said month. 

51. When ceases 

(i) Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in service. 

(ii) In case of an officer or employee dismissed from the Bank’s service, the pay and allowances shall cease from the 
date of dismissal, 

(iii) In the case of an officer or employee who dies while in service, the pay and allowances shall cease from the day 
following that on which the death occurs. 

52. Increments 

In a scale, the increment shall accrue on the completion of each specified period of service on each stage of that 
scale, whether such service be probationary, officiating or substantive : 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual. 


CHAPTER—VI 
LEAVE AND JOINING TIME 


53. Kinds of leave 

Subject to the provisions of these Regulations an officer or employee may be eligible for the following kinds of 

leave: 

(a) Casual Leave 

(b) Privilege Leave 

(c) Sick Leave 

(d) Extraordinary Leave 

(e) Special Casual Leave and Special Leave 

(f) Maternity Leave. 

54. Authorities empowered to grant leave 

The power to grant leave shall vest in the Competent Authority. 

55. Power to refuse leave or reca 11 an officer or employee on leave 

(i) Leave cannot be claimed as a right. When exigencies of the service so require, discretion to refuse or revoke leave 
of any description is reserved to the Competent Authority. 
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(ii) An officer or employee on leave may be recalled to duty by the Competent Authority whenever the Bank deems 
fit to do so : 

Provided that if the officer or employee is at that time out of headquarters, he shall be eligible to be paid the actual 
expenses incurred by him and the members of his family for returning to the headquarters. 

56. Place of reporting on return from leave 

An officer or employee on leave shall, unless otherwise instructed to the contrary, return for duty to the place 
where he was posted before proceeding on leave. 

57. Leave not admissible for an officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension. 

58. Casual Leave 

(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 working days in a calendar 

year: 

Provided that not moie than four days casual leave may be availed of at any one time; and 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a pro¬ 
rata basis at the rate of one day for each completed month or part thereof. 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following year 
in respect of an officer. 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on ftill substantive pay in 
respect of employees. Such sick leave shall be in addition to the eligible sick leave limits prescribed in Regulation 60. 

(4) Casual leave may not be granted in combination with any other kind of leave, except as provided under sub¬ 
regulation (3)(a) above, special casual leave under Regulation 62 and maternity leave under Regulation 63. 

59. Privilege Leave 

(a) Scale on which Privilege leave is earned 

(1) An officer or employee shall be eligible for privilege leave computed at one day for every 11 days of service on 

duty : 

Provided that at the commencement of service ho privilege leave may be availed of before completion of 11 
months of service on duty. 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the period availed of. 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated upto 31st December, 1989 for an aggregate period upto 180 days and from 
I st January, 1990, the privilege leave may be accumulated upto not more than 240 days, 

(b) When application should be submitted 

(i) Application for privilege leave shall be submitted by an officer or employee one month before the date from 
which leave is required. 

(ii) Application which does not satisfy the above requirement of sub-regulation (b) (i) may be refused without 
assigning any reason : 

Provided that if the Competent Authority is satisfied that such notice was not possible, he may waive this 
requirement at his discretion. 

60. Sick Leave 

(1) The sick leave/medical leave account of every officer or employee shall be credited with medical leave in 
advance, in two instalments of ten days each on the first day of January and July of every calendar year. 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/3 days for each completed calendar 
month of service, which he is likely to render; in the sick ieave/mcdical leave of the calendar year in which he is appointed. 
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(b) The credit for the sick leave/medical leave in which an officer or employee is due to retire or resign from the 
service shall be allowed at the rate of 5/3 days per completed calendar month upto the date of retirement or resignation. 

(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick leave/ 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from service or dies in service. 

(d) Where a period of absence or suspension of an officer or employee has been treated as ‘dies non’ in a sick 
leave/medical leave, the credit to be afforded to his sick leave/medica) leave account at the commencement of next sick 
leave/medical leave shall be reduced by one eighteenth of the period of‘dies non’ subject to a maximum of ten days : 

Provided that sick leave/medical leave can be accumulated during his entire service subject to the following 
conditions : 

(i) An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick/ 
medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in 
respect of any portion of sick leave granted to him twice the amount of such period on full emoluments being 
debited against his sick/medical leave account. 

(ii) Sick/medical leave will be granted on pro rata basis during the first year of service. 

(iii) Sick/medical leave may be availed of only on production of medical certificate issued by medical practitioner 
acceptable to the Bank. 

(iv) Any officer or employee desirous of resuming duty on expiry of sick/medical leave shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duty. 

Explanation : 

1. Till the appointed date an officer or employee is eligible for 20 days sick/medical leave for each completed year of 

service. Such leave can be accumulated upto 180 days. 

2. From the appointed date an officer or employee shall be eligible for 20 days of sick/medical leave for each 

completed year of service. 

61. Extraordinary Leave 

(1) Extraordinary leave may be granted to an officer or employee when no ordinary leave is due to him and when 
having regard to his length of service, sick leave is not considered justified by the Competent Authority. The duration of 
extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any occasion and 360 days during 
the entire period of his service : 

Provided that in exceptional circumstances the Chairman may with the approval of Board grant extraordinary leave 
upto a total period of 720 days to an officer or employee : 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may with the approval of 
the Board grant extraordinary leave in excess of720 days to him and the Board, while according such approval, shall record 
the specific reasons therefore in writing. 

(2) The Competent Authority may grant extraordinary leave in combination with or in continuation of leave of any 
other kind admissible to the officer or employee save as otherwise provided in these Regulations. 

(3) No pay and allowances are admissible during the period of extraordinary leave and the period spent on such 
leave shall not count for increment: 

Provided that where the Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extra¬ 
ordinary leave would count for increment. 

62. Special Casual Leave and Special Leave 

An officer or employee may be granted special casual leave and special leave for sports, donation of blood, family 
planning, defending another officer or employee in an enquiry, or for joining civil defence services or any other purpose as 
may be decided by the Board in accordance with the guidelines of the Central Government. 
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63. Maternity Leave 

(i) Leave upto a period of three months at a time may be granted by way of maternity leave including in respect of 
post natal period or at the time of miscarriage or abortion, so however, that not more than 12 months of such leave shall be 
available during the entire period of sendee of a female officer or employee. 

(ii) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted only if the request supported by a certificate issued by a medical practitioner acceptable to the Bank. 

64. Lapse of leave 

All leave shall lapse on the death of an officer or employee or if he ceases to be in the service of the Bank : 

Provided that where an officer or employee dies in service there shall be payable to his legal representatives, sums 
which would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the time of his death subject to Sub-regulation (a)(4) of Regulation 59: 

Provided further that where a staff retires from the Bank’s service, he shall be eligible to be paid a sum equivalent 
to the emoluments for the period of privilege leave he had accumulated subject to Sub-regulation (a)(4) of Regulation 59: 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

65. Furnishing of leave address to the Bank 

An officer or employee who has been sanctioned leave and leaves his place of duty shall furnish to the Bank, the 
address at which he can be contacted while out of headquarters. 

66. Commencement and termination of leave 

(i) The first day of leave of an officer or employee is the working day succeeding that upon which he hands over 

charge. 

(ii) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty. 

67. Joining time 

(1) An officer or employee shall be eligible for joining time on one occasion to enable him: 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period of joining time shall be : 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent of travel, 
and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel. 

(3) During the period spent on joining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded: 

Provided that public holidays following the day of his relief shall not be included in computing the joining time. 

(5) No joining time shall be admissible to an officer or employee when the transfer does not involve a posting to a 
different place. 

(6) No joining time shall be admissible to an officer or employee when his posting is of temporary nature, irrespec¬ 
tive of the fact that the posting is to a place or station other than the one at which he is permanently posted. 

(7) No joining time shall be admissible to an officer or employee when the transfer is at his own request. 
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CHAPTER- VII 
MISCELLANEOUS 

68. Provident Fund and Pension 

(1) An officer or employee who has completed continuous minimum service as specified in the Employees’ 
Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the Employees’ Provident Fund. 
The contribution to the Provident Fund by the officer or employee and the Bank shall be in accordance with provisions of 
the aforesaid Act. 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme, 1995 framed by the 
Government of India in exercise of the powers conferred by Section '6A’ of the said Act. 

(b) The Pension Scheme so framed shall come into force from the 16th day of November, 1995. 

69. Gratuity 

1. An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-regulation 2 
hereunder. 

2. The amount of gratuity payable to an officer or employee shall be either as per the provisions of the Payment of 
Gratuity Act, 1972 or as per Sub-regulation (3) hereunder whichever is higher. 

(3) (i) Every officer or employee shall be eligible for gratuity on— 

(a) Retirement 

(b) Death 

(c) Disablement rendering him unfit for further service as certified by a Medical Officer approved by the Bank, 
or 

(d) Resignation after completing 10 years of continuous service, or 

(e) Termination of service in any other way except by way of punishment after completion of 10 years of service: 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(ii) The amount of gratuity payable to an officer or employee shall be one month’s pay for every completed year 
of service or part thereof in excess of six months subject to a maximum of 15 months’ pay : 

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of month’s pay for each completed year of service beyond 
30 years: 

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn : 

Provided also that in respect of an employee pay for the purpose of calculation of the gratuity shall be the average 
of the basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 12 months, 
preceding death, disability, retirement, resignation or termination of service, as the case may be. 

70. Domicile 

(1) Every officer or employee shall on his appointment declare his domicile in writing to the Bank in Form B in 
Schedule III and if such domicile is not his place of birth he must establish the same to the satisfaction of the Appointing 
Authority. 

(2) No officer or employee who has once indicated his domicile, shall be allowed to alter the same unless he 
satisfies the Bank that the change is bona fide and in no case may an officer or employee be permitted to change his domicile 
in such a manner as to increase the cost to the Bank of any such concession. 

71. Transferability 

Every officer or employee is liable for transfer to any office or branch of the Bank. 
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72. Implementation and Interpretation of Regulations 

(1) The Chairman may, from time to time, issue such instructions or directions as he may, consider necessary for 
giving effect to, or carrying out the provisions of these Regulations. 

(2) The Government of India may after consultation with the National Bank interpret these Regulations as and 
when considered necessary. 

73. Repeal and Savings 

(1) Every rule, regulation, bye-law, or any provision in any agreement or a resolution corresponding to any of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed 
to have been made or taken under the provisions of these regulations. 


SCHEDULE I 
(See Regulation 18 ) 

Declaration of Fidelity and Secrecy 

Place:. 

Date:. 

I,.. do hereby declare that I will faithfully, truly and to the best of my ski II and ability 

execute and perform the duties required of me as officer or employee of AkolaGramin Bank and which properly relate the 
office or position held by me in the said Bank. 

1 further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will 1 allow any such person to inspect or have access to any books or documents or electronic records belonging to 
or in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 


Signed before me. 


Signature 


Signature .... 
Name in full 
Designation 


Name in fill 
Designation 


CARE: (To be on the lines ofGOI Rules) 

SCHEDULE 11 

[See Regulation 5 (4)] 

Declaration to be obtained from every officer or employee on first appointment 

I, Shri/Smt./Kum.S/o, W/o, D/o.declare 

as under : 

(i) That I am unmarried/a widower/widow. 

00 That I am married and have only one spouse living. 

(iii) That I have entered into or contracted a marriage with a person having a spouse living. Application for grant 
of exemption is enclosed. 

(iv) To be modified. 
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2.1 solemnly affirm that the above declaration is true and I understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from service. 

Date:. 

Signature. 

Name. 


SCHEDULE. Ill 

Form B 

Declaration of Domicile 
(See Regulation 70 ) 


Place: 

Date. 

I, the undersigned, having been appointed in the service of the Akola Gramin Bank hereby 
declare.(Place) in.(District) as my place of domicile. 

2. *The above is my place of birth 

or 

*The above is not my place of birth. My place of birth is.(Place) in.(District) but 

.(Place) has been declared as my place of domicile for the reasons given below : 


Name in full. 

Designation and.Nature of appointment 

Date of appointment. 

Signature 

* Strike out whichever is not applicable. 


S. M. KOTEWAR. Chairman 
[No. AD VT/11 l/IV/23 A/2001 -Exty,] 
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